Washington  Office 
Phoenix  Training  Center 


1989 


Cultural  Resources 
Management  Program 
Needs  Assessment 


* 


DLkvi  LiDn^n  r 

BLDG  50  ST-15QA 
DENVER  FED6RA .  CENTER 

P.O.  dOX  ^5047 

DENVER  COLORADO  OOB2S 


CULTURAL  RESOURCES 
MANAGEMENT  PROGRAM 
NEEDS  ASSESSMENT 


July  1989 


MANAGEMENT  SUMMARY 


A  work  group  composed  of  Washington  Office,  State  Office, 

District  Office,  and  Phoenix  Training  Center  personnel  met  on 
January  17-18,  1989,  and  undertook  an  assessment  of  the  skills 
needed  by  personnel  involved  with  the  cultural  resource  program 
in  order  to  function  effectively  in  this  program.  The  work  group 
agreed  at  the  outset  that  BLM  has  limited  capability,  from  the 
standpoint  of  money  and  staff,  to  develop  and  offer  extensive  new 
formal  training.  For  this  reason,  the  work  group  developed 
recommendations  that  could  realistically  be  met,  combining 
training  and  non-training  options. 

In  priority  order,  the  recommendations  are  as  follows: 

(1)  negotiate  with  the  Advisory  Council  on  Historic  Preservation 
on  options  for  more  adequately  "tailoring"  the  BLM-sponsored 
Section  106  review  course  (8100-3)  to  better  meet  BLM  needs; 

(2)  proceed  with  plans  to  develop  and  present  proposed  training 
on  "Managing  Cultural  Resources"  (8100-6),  that  will  explain  the 
cultural  program's  newly  defined  FLPMA  orientation  as  reflected 
in  the  recently  approved  8100  series  cultural  resource  manuals; 

(3)  discuss  with  the  University  of  Nevada-Reno  the  feasibility  of 
entering  into  a  cooperative  education  agreement,  under  which  BLM 
would  sponsor  some  of  the  graduate  level  continuing  education 
short  courses  in  cultural  resources  management  that  the  school 
offers;  and  (4)  develop  plans  to  offer  a  one  or  two  week  long 
short  course  in  cultural  resource  management  to  touch  on  a  wide 
range  of  technical  issues  that  regularly  confront  cultural 
resource  specialists. 


CULTURAL  RESOURCES  NEEDS  ASSESSMENT 


I.  Introduction 

The  Bureau  of  Land  Management's  (BLM)  policy  toward  management  of 
cultural  resources  is  intended  to  be  equally  responsive  to  the 
cultural  resource  laws  and  regulations  and  to  the  multiple  use 
principles  of  the  Federal  Land  Policy  and  Management  Act. 

BLM  is  steward  for  the  Federal  Government's  largest,  most  varied, 
and  scientifically  most  important  population  of  cultural 
resources.  In  various  laws,  most  notably  the  National  Historic 
Preservation  Act  of  1966  (NHPA) ,  Congress  has  addressed  the 
vulnerability  of  cultural  resources,  the  rate  of  their  damage  or 
loss,  and  their  continuing  importance  to  the  common  legacy  of  the 
American  people.  In  addition,  the  BLM  recognizes  that  cultural 
resource  information,  which  chronicles  thousands  of  years  of 
human  adaptations  to  gradually  changing  land  and  resource 
conditions,  provides  a  dynamic  sense  of  time  that  can  and  should 
be  brought  to  bear  in  today's  land  use  decisions. 

To  meet  its  specific  legislated  responsibilities  and  to  fulfill 
its  general  stewardship  role,  it  is  vitally  important  that  BLM 
strengthen  and  improve  the  professional,  technical, 
interdisciplinary,  and  managerial  skills  of  its  staff. 
Accomplishing  this  is  also  important  to  enhance  individual 
performance  and  increase  job  satisfaction.  For  these  reasons,  in 
January  1989,  a  work  group  composed  of  Washington  Office,  State 
Office,  District  Office,  and  Phoenix  Training  Center  (PTC) 
personnel  was  asked  to  complete  a  needs  assessment.  The  work 
group  undertook  an  assessment  of  the  skills  and  abilities  needed 
by  personnel  involved  with  the  cultural  resource  program  in  order 
to  function  effectively  and  efficiently  in  this  program.  The 
group  consisted  of: 

Richard  Brook,  W.O.  Cultural  Resource  Specialist 
Gary  Stumpf ,  AZ  Cultural  Resource  Program  Leader 
Mary  Barger,  Phoenix  DO  Archeologist 
Margaret  Wyatt,  Boise  DO  Archeologist 
Barbara  Hollway,  PTC  Resource  Management  Coordinator 
Mike  Wintch,  PTC  Resource  Management  Coordinator 
Sheila  Randall,  PTC  Coop  Student 

The  work  group  was  specifically  asked  by  the  Chief,  Washington 
Office  Division  of  Recreation,  Cultural  and  Wilderness  Resources 
to  accomplish  the  following  objectives: 

A.  Assess  the  need  to  help  BLM  cultural  resource 
specialists,  particularly  entry-level  specialists  and  recent 
university  graduates,  more  fully  understand  the  principles  of 
BLM' s  multiple  use  mission. 
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B.  Identify  the  priority  needs  for  cultural  resource 
specialists  in  terms  of  necessary  skills  and  abilities,  including 
providing  advanced  technical  training  (E.  below). 

C.  Assess  the  effectiveness  of  cultural  resource  training 
currently  offered  by  BLM  in  meeting  these  needs. 

D.  Identify  the  priority  training  needs  for  BLM  managers 
working  with  cultural  resource  specialists. 

E.  Assess  the  need  to  provide  advanced  technical  training 
to  cultural  resource  specialists  on  state-of-the-art  techniques 
evolving  or  developing  in  the  disciplines  of  archaeology, 
anthropology,  and  history. 

F.  Examine  ways  of  addressing  identified  needs  (i.e.,  the 
gap  between  actual  and  expected  performance)  through  a 
combination  of  training  and  non-training  solutions. 

II.  Background 

Cultural  resource  management  is  a  relative  newcomer  to  the  array 
of  BLM  program  responsibilities.  It  was  not  until  the  early 
1970's  that  the  first  archaeologist  was  hired  by  BLM.  However, 
the  number  of  archaeologists  employed  by  BLM  increased  rapidly, 
so  that  by  1977  the  current  staffing  level  of  approximately  125 
full-time  specialists  had  already  been  attained.  This  rapid 
increase  was  due  primarily  to  the  passage  of  the  NHPA  roughly  10 
years  earlier  and  to  the  somewhat  belated  recognition  of  its 
implications  and  requirements. 

On  the  average,  we  estimate  that  approximately  70  percent  of  a 
cultural  specialist's  time  is  currently  spent  providing  support 
to  benefitting  BLM  programs  for  the  purpose  of  complying  with 
Section  106  of  NHPA  and  its  implementing  regulations  (i.e.,  36 
CFR  800).  Much  of  this  work  occurs  at  the  expense  of  guided  and 
well-thought  out  management  of  cultural  resources  and  results  in 
the  cultural  program  being  perceived  as  reactive  to  the  needs  of 
other  programs.  The  recently  approved  series  of  8100  cultural 
resource  manuals  attempts  to  counter  this  perception  by 
recognizing  cultural  resource  management  as  a  distinct  program 
that  is  a  full  participant  in  balanced  multiple  use  management. 
These  manuals  also  attempt  to  give  cultural  resources  a  level  of 
consideration  equivalent  to  other  public  land  resources  in  all 
land  use  planning  and  management  decisions. 
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III.  Parameters  of  Assessment 

A.  Target  Groups.  The  work  group  decided  to  limit  the 
target  groups  of  this  needs  assessment  to  Field  Office  cultural 
resource  specialists  and  managers  because  of  their  primary 
responsibility  for  program  management  and  land  use 
decisionmaking.  While  recognizing  that  other  specialists  also 
have  training  needs  related  to  the  cultural  resource  program,  the 
work  group  feels  these  can  be  dealt  with  through  topics  included 
in  their  own  program  training  packages. 

B.  Scope.  This  needs  assessment  deals  only  with  the 
cultural  resource  component  of  the  4331  subactivity  (i.e., 
paleontology  is  excluded).  It  can  be  used  by  managers  and 
cultural  resource  specialists  bureauwide  to  identify  needed 
guidance,  develop  training  plans  and  IDPs,  provide  rationale  and 
objectives  for  new  courses  to  be  developed  or  workshops  to  be 
conducted,  identify  potential  special  projects,  suggest 
opportunities  for  self-improvement  using  local  sources,  develop 
position  descriptions,  and  identify  desired  skills  in  new  hires. 

Developing  guidance  and  training  identified  in  this  assessment 
will  help  the  cultural  resource  specialist  to  be  more  effective 
as  part  of  a  multiple  use  team,  to  ensure  the  agency's 
responsibilities  under  the  National  Historic  Preservation  Act, 
the  Archaeological  Resources  Protection  Act,  and  other 
authorities  are  met,  and  to  manage  cultural  resources  on  a  par 
with  other  programs. 

An  understanding  of  how  legal  reguirements  pertaining  to  cultural 
resources  may  affect  land  management  is  also  important  to 
managers . 

C.  Assumptions: 

1.  The  work  group  was  representative  of  cultural 
resource  specialists  and  their  concerns.  For  this  reason,  a 
written  questionnaire  soliciting  input  from  Field  Office 
specialists  was  not  developed;  the  work  group  also  decided 
against  a  questionnaire  to  avoid  raising  unrealistic  expectations 
among  field  personnel  on  the  recommendations  individuals  might 
propose  in  response  to  such  a  questionnaire. 

2.  Field  manager  perspective  may  be  lacking  because  no 
managers  were  included  in  the  work  group.  For  this  reason,  the 
work  group  solicited  active  involvement  by  managers  in  review  of 
this  document. 

3.  It  is  unrealistic  to  expect  vastly  expanded  funding 
support  for  extensive  new  training  development  or  attendance 
(i.e.,  beyond  what  is  currently  spent  on  training). 
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4.  The  needs  assessment  would  not  deal  with  the 
paleontology  component  of  the  4331  subactivity  because 
paleontology  is  not  a  cultural  resource. 

5.  Many  BLM  cultural  resource  specialists  are 
careerists  who  have  no  desire  to  move  into  management  (i.e., 
consequently,  these  specialists  need  to  continue  maintaining  and 
improving  their  technical  skills). 

6.  There  are  few  new  cultural  resource  specialists 
hired  in  any  given  year,  and  their  orientation  needs  are  handled 
adequately  in  existing  Bureau  training  of  this  type  (see 
Attachment  1,  Employee  Development  Model). 

D.  Assessment  of  Current  BLM  Course  Offerings 

The  work  group  briefly  discussed  cultural  resource  training 
currently  offered  and  made  recommendations  which  follow.  The 
work  group  also  agreed  that  an  employee  development  model 
(similar  to  one  for  wildlife  specialists)  would  be  useful  to  the 
Bureau's  cultural  resource  specialists  (Attachment  1). 

Course  8100-1  (Cultural  Resource  Management  for  Cultural  Resource 
Specialists  and  Managers).  Originally  designed  for  the  entry 
level  cultural  resource  specialists,  this  course  has  changed 
through  the  years  into  a  more  advanced  workshop-type  format. 

There  is  no  longer  a  cultural  resource  course  designed 
exclusively  for  the  new  Bureau  specialist,  and  no  immediate  need 
for  one.  We  feel  that  8100-1  should  be  retained  but  the  focus 
changed  to  a  true  workshop.  It  should  be  offered  every  two 
years,  alternating  in  off  years  with  the  soon-to-be-developed 
course  8100-6  (Managing  Cultural  Resources).  Potential  workshop 
topics  could  focus  on  developing  the  needed  skills  identified  in 
this  assessment,  incorporating  any  indoctrination  or  training 
required  by  new  hires. 

Course  8100-2  (Cultural  Resource  Management  and  Mineral 
Development).  This  course  has  been  offered  only  once,  in  1988, 
and  was  co-taught  by  Washington  Office,  State  Office,  and 
District  Office  cultural  resource  and  mineral  specialists.  The 
work  group  recommends  that  this  course  be  dropped  for  two 
reasons:  (1)  the  course  addressed  primarily  a  Washington  Office 
concern  rather  than  an  on-going  Field  Office  concern,  and  (2) 
existing  Field  Office  concerns  can  more  effectively  be  addressed 
through  Statewide  or  regional  workshops  focused  on  the  specific 
inter-program  issues. 

Course  8100-3  (Federal  Agency  Historic  Preservation 
Responsibilities  Under  Section  106).  This  is  a  course  taught  by 
staff  of  the  Advisory  Council  on  Historic  Preservation  (Council) 
which  the  BLM  sponsored  for  the  first  time  in  FY  1988.  It  is  the 
same  Section  106  course  which  the  Council  has  offered  for  a 
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number  of  years,  known  informally  as  the  ’’cut  red  tape"  course. 

In  FY  1988,  the  BLM  sponsored  two  separate  sessions  of  this 
course,  a  two-day  option  for  BLM  managers  and  a  three-day  session 
for  specialists.  Specific  States  have  also  sponsored  similar 
sessions,  generally  in  coordination  with  either  the  National  Park 
Service  or  the  Forest  Service. 

In  April  1989,  the  BLM  again  sponsored  the  Section  106  training, 
this  time  combining  managers  and  specialists.  Because  of 
concerns  raised  regarding  the  effectiveness  of  past  sessions,  a 
small  work  group  was  convened  at  the  recent  8100-1  course  in 
Reno,  Nevada  to  develop  recommendations  on  improving  this 
training.  The  work  group  recommended  the  following:  (1)  we  need 
to  continue  working  with  the  Council  staff  to  improve  their 
understanding  of  BLM;  (2)  the  training  should  cover  any 
Programmatic  Agreement  or  Programmatic  Memorandum  of  Agreement  in 
effect  in  the  target  State;  (3)  a  BLMer  should  participate  in 
training  delivery  as  an  instructor;  (4)  the  course  should  include 
introductory  material  on  why  Section  106  review  is  required  as 
well  as  how  it  is  done;  (5)  Washington  Office  should  remind 
States  to  do  in-house  Section  106  training;  (6)  continue  to 
encourage  a  mix  of  managers  and  cultural  resource  staff  to  attend 
the  training,  making  it  an  expectation  for  all  to  attend;  and  (7) 
make  clear  that  Section  106  compliance  is  only  part  of  cultural 
resource  management.  The  BLM ' s  Senior  Archaeologist  forwarded 
these  suggestions  to  the  Council.  Most  could  not  be  implemented 
during  the  April  session  because  they  require  long-term  follow-up 
with  the  Council,  while  others  clearly  reside  with  BLM  to 
implement . 

Course  8100-4  (Managing  Historic  Resources).  This  course  was 
offered  for  the  first  time  in  January  1989.  Evaluations  indicate 
the  course  was  favorably  received,  and  will  be  offered  again. 

Course  8100-6  (Managing  Cultural  Resources).  This  course  is 
under  development,  and  will  be  offered  for  the  first  time  in  FY 
1990.  This  course  will  examine  the  recently  approved  8100  series 
cultural  resource  manuals  from  the  perspective  of  the  specialists 
and  managers  who  must  put  the  cultural  resource  management  system 
into  operation.  The  course  will  emphasize  the  program's  newly 
defined  FLPMA  orientation  and  will  develop  the  necessary  skills 
to  implement  the  various  program  elements  (e.g.,  management 
oriented  Class  I  inventories,  cultural  resource  management  plans, 
cultural  resource  project  plans).  The  course  will  consist  of  a 
combination  of  classroom  instruction  and  problem  solving 
exercises  that  relate  to  a  variety  of  actual  field  situations. 

It  is  intended  for  managers  and  cultural  resource  specialists  at 
all  organizational  levels,  with  focus  on  work  products  of  Area 
Managers  and  resource  area  specialists. 
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Course  8100-INT-l  (Introduction  to  Cultural  Resource  Management). 
This  3-  to  4-hour  facilitated  training  package  is  designed  to 
orient  BLM  managers  and  resource  specialists  who  are  familiar 
with  cultural  resources  to  BLM's  cultural  resource  program.  The 
package  includes  a  course  outline,  objectives,  a  lesson  plan,  a 
list  of  visual  aids,  case  studies,  and  a  quiz  with  answers.  Also 
included  in  this  package  is  the  video  program  entitled  "Legacy  - 
Our  Cultural  Resource  Heritage." 

Unnumbered  Course  (BLM  Sponsored  Archaeological  Resources 
Protection  Act  (ARPA)  Training).  Working  through  the  W.O. 
Division  of  Law  Enforcement  and  Resource  Protection,  in  FY  1989 
the  BLM  sponsored  the  Federal  Law  Enforcement  Training  Center's 
(FLETC)  40-hour  ARPA  course  in  Moab,  Utah.  This  session  was  co¬ 
sponsored  with  the  National  Park  Service  and  the  Forest  Service. 
Other  States  have  shown  an  interest  in  having  the  BLM  sponsor 
additional  sessions,  possibly  in  cooperation  with  other  Federal 
or  State  agencies.  The  work  group  thinks  this  course  should 
continue  to  be  offered  on  an  occasional  basis,  as  the  need 
arises . 

IV.  Findings 

Needs  were  identified  in  five  areas:  (A)  technical  skills,  (B) 
the  Section  106  compliance  process,  (C)  management  of  cultural 
properties,  (D)  ARPA  protection  and  the  cultural  resource  use 
permitting  process,  and  (E)  non-technical  skills.  Providing 
training  in  these  areas  should  not  be  viewed  as  a  substitute  for 
hiring  adequately  trained  cultural  resource  specialists  (i.e.,  as 
a  rule,  the  BLM  should  make  every  effort  to  hire  cultural 
specialists  already  adequately  trained  in  these  areas).  Some 
needs  in  these  areas  were  identified  for  cultural  resource 
specialists,  some  for  managers,  and  some  for  both.  The  findings 
are  as  follows: 

A.  Technical  Skills.  This  embraces:  (1)  abilities  that  are 
essential  for  full  performance  as  Bureau  cultural  resource 
specialists,  and  (2)  skills  and  training  required  of  employees  as 
professional  archaeologists,  anthropologists,  or  historians  so 
that  dialogue  and  interaction  with  counterparts  in  the  private 
and  public  sectors  can  be  maintained  and  enhanced.  Identified 
needs  include: 

1.  Estimating  budgets.  This  applies  to  the  development 
of  government  budget  estimates  for  cultural  resource  field  work 
and  archival  research  to  be  done  under  contract,  not  to  BLM's 
internal  Annual  Work  Plan  budgeting  process.  This  is  important 
for  developing  realistic  statements-of-work  for  contracts,  and 
also  for  assessing  work  proposed  by  cultural  resource  permittees. 
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2.  Maintaining  professional  skills.  This  entails 
maintaining  or  developing  knowledge  of  contemporary  techniques  in 
the  disciplines  of  archaeology,  anthropology,  and/or  history 
(e.g.,  current  archaeological  methods  and  theories,  up  to  date 
field  techniques  for  identifying  and  evaluating  cultural 
properties,  and  recovering  cultural  resource  data). 

3.  Developing  and  evaluating  research  designs. 
Specialists  should  be  capable  of  developing  research  designs  for 
prehistoric  and/or  historic  resources  on  specific  projects 
undertaken  either  in-house  or  under  contract,  or  be  able  to 
professionally  evaluate  the  adequacy  of  research  designs 
developed  by  contractors  or  cultural  resource  permittees. 

4.  Identifying  and  evaluating  cultural  materials 
(artifacts).  Field  specialists  should  be  able  to  categorize, 
classify,  and  describe  cultural  materials  found  during  field 
inventory.  This  allows  for  proper  assessment  of  the  relative 
importance  of  the  cultural  properties  from  which  the  materials 
are  derived.  Training  in  identifying  and  evaluating  historic 
artifacts  is  particularly  needed. 

5.  Interpreting  cultural  resources.  Specialists  should 
have  basic  skills  in  cultural  resource  interpretation,  including 
being  able  to  explain  in  lay  terms  the  importance,  meaning,  and 
value  of  cultural  resources. 

6.  Preserving  cultural  materials.  Specialists  should 
have  a  basic  knowledge  of  conservatory  techniques,  including 
methods  of  preserving  and  treating  different  types  of  artifactual 
material,  and  preparing  and  packaging  cultural  materials  for 
transportation  to  curatorial  facilities. 

7.  Recording  techniques.  Field  specialists  should  know 
proper  techniques  for  recording  and  mapping  all  types  of  cultural 
properties  (e.g.,  field  recordation  of  historic  sites,  rock  art). 

8.  Stabilization  methods.  Although  cultural 
specialists  may  not  often  be  called  upon  to  actually  stabilize 
standing  prehistoric  or  historic  structures  and  features, 
specialists  should  be  familiar  with  the  different  techniques  and 
methods  available  for  completing  such  work. 

9.  Related  (non-cultural  resource)  technical  skills. 
Certain  basic  technical  skills  in  other  disciplines  that  are 
related  to  archaeology,  or  are  related  to  the  job  that  cultural 
specialists  perform  may  be  required  (e.g.,  negotiating 
Cooperative  Management  Agreements  or  seeking  out  potential 
cooperators,  marketing  techniques,  computer  literacy). 
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B.  Section  106  Compliance  Process.  This  covers  a  number  of 
issues  related  to  compliance  with  the  National  Historic 
Preservation  Act  of  1966  and  the  Council's  implementing 
regulations,  36  CFR  800.  Needs  were  identified  separately  for 
managers  and  cultural  resource  specialists,  as  follows: 

For  Managers 

1.  Understand  the  basic  steps  and  scope  of  the  Section 
106  review  process,  the  participants  in  the  process,  the 
timeframes  for  each  stage  of  the  process,  and  methods  for 
streamlining  the  process,  where  applicable. 

2.  Understand  the  legal  and  regulatory  relationships 
among  BLM ,  the  SHPO,  the  ACHP,  land  use  applicants,  and  cultural 
resource  permittees. 

3.  Understand  the  role  of  managers  as  decisionmakers  in 
the  Section  106  process. 

4.  Understand  the  risks  of  noncompliance  and 
overcompliance . 

5.  Understand  the  provisions  of  statewide  Programmatic 
Agreements  (PA),  Programmatic  Memorandums  of  Agreement  (PMOA),  or 
project  Memorandums  of  Agreement  (MOA) . 

6.  Understand  the  uncertainty  of  estimating  the  nature 
and  extent  of  buried  cultural  properties  from  surface  inspection 
and  limited  testing. 

7.  Understand  professional  and  public  perceptions  of 
the  values  placed  upon  cultural  resources. 

8.  Understand  the  process  for  determining  National 
Register  eligibility. 

For  Cultural  Resource  Specialists 

1.  Understand  timeframes  for  each  stage  of  the  Section 
106  process. 

2.  Be  capable  of  applying  the  provisions  of  PAs ,  PMOAs, 

or  MOAs . 

3.  Understand  the  relative  roles  and  responsibilities 
of  BLM,  the  SHPO,  the  ACHP,  land  use  applicants,  and  cultural 
resource  permittees. 
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4.  Be  capable  of  applying  procedures  for  complying  with 
Section  106  in  typical  as  well  as  unusual  situations  such  as 
mineral  patents,  3809  actions  involving  mining  notices  and  plans 
of  operation,  cases  where  unanticipated  discoveries  are  made 
subsequent  to  Section  106  consultation,  subsurface  mineral 
exchanges,  geophysical  exploration  including  casual  use,  split 
estate,  R&PP  leases  and  patents,  actions  on  non-Federal  lands, 
and  actions  on  public  lands  withdrawn  for  other  agencies  (e.g., 
Bureau  of  Reclamation-withdrawn  lands). 

5.  Be  capable  of  implementing  requirements  and 
procedures  for  involving  Native  Americans  and  other  interested 
persons  in  the  Section  106  process. 

C .  ARPA  Protection  and  the  Cultural  Resource  Use  Permitting 
Process .  Needs  were  identified  for  managers  and  cultural 
resource  specialists,  as  follows: 


For  Managers 

1.  Understand  the  basic  provisions  of  ARPA. 


2.  Understand  the  process  for  issuing,  denying, 
modifying,  suspending,  or  revoking  Cultural  Resource  Use  Permits 
(CRUP),  and  for  appealing  BLM  decisions  to  suspend,  revoke,  or 
deny  CRUPs . 

3.  Understand  the  Native  American  consultation  process 
and  its  relationship  to  CRUPs. 

4 .  Understand  the  commitment  and  coordination  required 
among  management,  law  enforcement,  and  cultural  resource 
specialists  to  investigate  and  prepare  ARPA  cases  for 
prosecution . 

For  Cultural  Resource  Specialists 


1.  Be  capable  of  providing  the  leadership  necessary  to 
reduce  or  prevent  looting  and  vandalism. 


2.  Be  capable  of  applying  procedures  for  monitoring  and 
documenting  performance  of  permittees. 


3.  Be  capable  of  applying  the  process  for  issuing, 
denying,  modifying,  suspending,  or  revoking  CRUPs,  and  for 
appealing  BLM  decisions  to  suspend,  revoke,  or  deny  CRUPs. 


4.  Be  capable  of 
notifying  Native  Americans 


implementing  existing  procedures  for 
when  issuing  CRUPs. 


5.  Be  capable  of 
investigating  unauthorized 


assisting  law  enforcement  officers  in 
use . 
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6.  Be  capable  of  testifying  as  expert  witnesses  in  ARPA 
court  cases. 

7.  Be  capable  of  implementing  requirements  and 
procedures  for  inspecting  and  approving  curatorial  facilities. 

D.  Management  of  Cultural  Properties.  Needs  relating  to 
alternatives  for  managing  cultural  properties  were  identified  for 
managers  and  cultural  resource  specialists. 

For  Managers 

1.  Understand  the  content  and  function  of  Cultural 
Resource  Management  Plans  and  Cultural  Resource  Project  Plans. 

2.  Know  the  options  for  managing  cultural  properties, 
including  physical  and  administrative  protection  measures 
(various  kinds  of  fences,  barriers,  surveillance,  OHV  closure, 
withdrawal  from  mineral  entry);  special  designations  (ACEC, 
National  Register  of  Historic  Places );  interpretive  measures 
(e.g.,  construction  of  self-guided  trails,  use  of  interpretive 
signing,  development  of  brochures,  use  of  videos) ;  development  of 
management  use  studies  (e.g.,  setting  up  controlled  experiments 
to  measure  deterioration). 

3.  Be  able  to  identify  opportunities  for  managing 
cultural  properties  according  to  the  options  available  (e.g., 
identifying  cultural  resources  appropriate  for  public  use). 

For  Cultural  Resource  Specialists 

1.  Be  capable  of  writing  and/or  reviewing  Cultural 
Resource  Management  Plans  and  Cultural  Resource  Project  Plans. 

2.  Know  the  options  for  managing  cultural  properties, 
as  described  in  D.2,  above,  for  managers,  and  be  capable  of 
supervising  their  implementation.  Also  be  able  to  identify 
opportunities  in  these  areas. 

3 .  Be  capable  of  evaluating  and  interpreting  historic 
properties,  and  conducting  archival  research. 

E.  Non-Technical  Skills.  Needs  were  identified  for  skills 
that  are  not  associated  exclusively  with  cultural  resource 
management  but  that  would  help  cultural  resource  specialists 
perform  their  duties  more  effectively.  These  are  as  follows; 

1.  Skills  in  writing  RFPs  for  contracts,  conducting 
negotiations  (e.g.,  with  potential  contractors,  cooperators),  and 
monitoring  contract  work. 

2.  Oral  and  written  communication  skills. 
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3.  Methods  for  increasing  public  awareness  of  cultural 
resources  and  effectively  presenting  technical  material,  as  a 
critical  part  of  a  specialist's  job  of  educating  the  public  on 
the  importance  of  cultural  resources. 

4.  Principles  of  multiple-use  and  the  social  and 
political  forces  affecting  BLM  management  decisions. 

5.  Methods  for  effectively  using  volunteers. 

V.  Recommendations 

The  evaluation  process  of  this  needs  assessment  identified  areas 
of  concern  (i.e.,  the  gap  between  actual  and  expected 
performance)  which  are  discussed  in  the  Findings  and  Assessment 
of  Current  BLM  Course  Offerings  sections.  The  needs  assessment 
work  group  recognized  that  availability  of  funds  is  a 
consideration,  so  the  following  recommendations  were  developed 
with  that  in  mind,  acknowledging  that  these  areas  of  concern 
could  be  addressed  through  avenues  other  than  formal  training. 
Development  of  guidance  in  the  form  of  manuals,  handbooks, 
technical  notes,  videos,  etc.  was  heavily  emphasized  as  opposed 
to  creating  and  conducting  new  training  courses.  The  work  group 
realized  that  development  of  this  guidance  represents  a  large 
workload  which  would  necessarily  be  completed  in  stages  over  a 
period  of  time.  The  work  group  also  encourages  the  modification 
of  existing  training  whenever  possible  to  meet  BLM  needs. 

Other  cost-effective  approaches  to  accomplishing  the  following 
recommendations  were  also  discussed.  These  included  having  these 
items  developed  by:  (1)  participants  of  BLM's  Management  and 
Leadership  course  as  their  required  project,  (2)  participants  of 
the  Women's  Executive  Leadership  Program,  (3)  volunteers,  (4) 
senior  professionals  as  a  special  assignment  as  part  of  their 
career  development,  and  (5)  fellows  or  faculty  on  assignment  to 
BLM. 

The  following  recommendations  are  divided  into  training  and 
non-training  categories  for  clarification. 

TRAINING 

Section  106  Compliance.  Presently,  the  BLM  sponsors  the 
Advisory  Council  on  Historic  Preservation's  three  day  course  on 
the  National  Historic  Preservation  Act  Section  106  compliance 
process.  BLM  has  sent  numerous  managers  and  cultural  resource 
specialists  to  this  training.  Evaluations  of  the  course  have 
shown  that  the  course  is  not  as  beneficial  as  it  could  be  to 
Bureau  employees.  A  restructuring  of  the  course  specifically  for 
the  Bureau  is  appropriate.  This  restructured  course  will  address 
the  recommendations  discussed  in  the  Findings  Section.  In 
addition,  the  course  may  be  extended  to  four  days  so  that  BLM 
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personnel  can  discuss  BLM-related  examples  of  Section  106 
compliance  issues  as  well  as  cultural  resource  use  permits, 

Native  American  notification  procedures,  and  unauthorized  use. 

Target  Group:  Managers  and  cultural  resource  specialists 

Managing  Cultural  Resources  (Course  8100-6 ) .  The  work  group 
strongly  supports  development  and  presentation  of  this  training, 
rotating  on  a  two-year  basis  with  course  8100-1.  It  is  critical 
that  managers  and  specialists  be  brought  up  to  speed  on  the 
revised  requirements  of  the  recently  approved  series  of  8100 
cultural  resource  manuals.  Recognizing  cultural  resource 
management  as  a  full  participant  in  balanced  multiple  use 
management,  and  ensuring  that  cultural  resources  are  given  a 
level  of  consideration  equivalent  to  other  public  land  resources 
in  all  land  use  planning  and  management  decisions,  will  be  the 
primary  objectives  of  this  training.  Involvement  of  managers  as 
instructors  is  highly  recommended. 

Target  Group:  Managers  and  cultural  resource  specialists 

Cultural  Resource  Management  for  Cultural  Resource 
Specialists  and  Managers  f Course  8100-1).  The  work  group 
supports  retention  of  this  course,  rotating  on  a  two-year  basis 
with  course  8100-6.  As  previously  noted,  this  course  has  evolved 
through  the  years  into  a  workshop  geared  to  advanced 
professionals  and  managers,  rather  than  only  entry-level 
specialists.  This  course  continues  to  be  useful  to  all  Bureau 
specialists,  regardless  of  their  experience,  because  of  the  wide 
range  of  topics  discussed.  Some  level  of  instruction  continues 
to  take  place,  but  because  of  the  current  format  this  course 
should  be  advertised  as  a  workshop  or  meeting  rather  than  formal 
training.  This  course  is  not  intended  to  obviate  or  preclude 
State  workshops,  which  may  deal  with  some  of  the  same  or 
different  issues.  Involvement  of  managers  as  instructors  is 
highly  recommended. 

The  overall  theme  for  the  1989  session  was  "Preserving  and 
Protecting  Cultural  Resources."  Many  topics  were  covered , 
including  curation,  cultural  resource  management  in  wilderness 
areas,  strategy  for  ARPA  implementation,  use  of  cooperative 
management  agreements,  State  Archaeology  Weeks,  legislative  and 
lobbying  efforts,  etc.  Topics  for  future  years  might  include 
estimating  budgets  for  field  work,  identifying  and  recording 
cultural  properties,  developing  and  evaluating  research  designs, 
and  monitoring  cultural  properties. 

Target  Group:  Managers  and  cultural  resource  specialists 


. 
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University  of  Nevada  Courses  in  Cultural  Resources 
Management.  The  University  of  Nevada-Reno  (UNR)  offers  a  program 
of  one  and  two  week  long,  graduate-level  continuing  courses  in 
cultural  resources  management.  The  courses  are  designed 
specifically  for  historic  preservation  and  cultural  resources 
management  professionals  working  in  government  agencies,  museums, 
or  the  private  sector,  as  well  as  others  working  in  related 
fields  such  as  city  or  county  planning  or  real  estate.  All 
classes  are  open  to  any  individual  with  at  least  a  bachelor's 
degree  in  anthropology  or  a  related  field.  Courses  currently 
offered  address  lithic  analysis,  historic  artifact 
identification,  exhibit  design,  contemporary  archaeological 
theory  and  its  applications,  geographic  information  systems  in 
archaeology,  assessing  archaeological  significance  of  historical 
sites,  recording  and  evaluating  vernacular  architecture,  and 
geomorphology  in  archaeological  analysis  (Attachment  2).  Tuition 
costs  range  from  $450-500  per  course. 

The  Washington  Office  has  already  discussed  with  UNR  the 
feasibility  of  entering  into  a  cooperative  education  agreement 
with  the  BLM,  to  offer  courses  similar  to  those  identified  above, 
tailored  specifically  to  BLM  personnel  and  needs.  UNR  is 
amenable  to  such  an  arrangement.  The  work  group  recommends  that 
the  Washington  Office  Branch  of  Cultural  Resources  underwrite  any 
tuition  costs.  For  this  program  to  be  successful,  it  is 
important  that  Bureau  management  view  these  courses  as  a 
legitimate  avenue  for  cultural  resource  training.  Other 
universities  or  private  institutes  (Attachment  3)  which  offer 
courses  in  cultural  resources  management  should  be  contacted  for 
similar  opportunities. 

Target  Group:  Cultural  resource  specialists 

University  Short  Course  in  Cultural  Resource  Management. 

Many  of  the  BLM' s  cultural  resource  specialists  last  received 
formal  training  in  anthropology,  archaeology,  and/or  history  10 
to  15  years  ago,  and  have  "lost  touch"  with  recent  developments 
in  their  fields.  The  work  group  recommends  that  the  Washington 
Office  approach  either  the  University  of  Nevada-Reno  or  another 
facility  offering  a  curriculum  in  CRM,  and  discuss  the  joint 
development  of  a  short  course  in  CRM.  The  work  group  envisions  a 
one  or  two  week  long  course  that  would  examine  on  a  cursory  level 
a  broad  range  of  topics  (e.g.,  recent  developments  in  method  and 
theory,  archaeological  dating  techniques,  GIS  in  archaeology, 
computer  applications  in  archaeology,  research  designs,  etc.). 

Target  Group:  Cultural  resource  specialists,  select  managers 
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Universitv/College  Courses.  Many  universities  and  colleges 
within  commuting  distance  of  BLM  offices  regularly  offer  courses 
which  address  technical  aspects  of  cultural  resource  management 
and  archaeology.  These  courses  include  topics  about  general 
cultural  resource  management,  artifact  identification  and 
interpretation,  and  method  and  theory.  Supervisors  should 
consider  these  as  options  to  bring  their  cultural  resource 
specialist  to  a  fully  functional  level  in  specific  technical 
areas . 

Target  Group:  Cultural  resource  specialists 

Other  Agency  Courses.  Other  agencies  offer  courses  on 
aspects  of  cultural  resource  management.  Examples  include:  NPS 
workshop  on  historic  mining  (Attachment  4);  NPS  course  on 
curatorial  methods;  NPS  workshops  on  ARPA;  NPS/Tennessee  Valley 
Authority/University  of  Mississippi  workshop  on  archaeological 
site  stabilization;  NPS  course  on  archaeology  for  managers 
(Attachment  5).  NPS  has  put  together  a  list  of  government- 
sponsored  educational  and  training  opportunities  in  cultural 
resources  management  (Attachment  6).  BLM  has  not  taken  advantage 
of  these  courses.  BLM  could  assist  in  tailoring  existing  courses 
for  participation  by  Bureau  personnel. 

Target  Group:  Managers  and  cultural  resource  specialists 

Self  Study  Courses.  Self  study  courses  could  be  developed 
addressing  some  of  the  concerns  in  the  Findings  and  Current 
Course  Offerings  Sections.  Skills  such  as  rock  art  recording 
techniques  could  be  taught  through  a  self-study  course,  possibly 
including  a  video. 

Target  Group:  Cultural  resource  specialists 

Managing  Cultural  Properties.  An  in-house  training  course 
or  workshop  needs  to  be  established  which  would  address  options 
and  methods  for  managing  cultural  properties. 

Target  Group:  Managers  and  cultural  resource  specialists 

Anasazi  Heritage  Center.  The  Anasazi  Heritage  Center  offers 
some  unique  opportunities  for  developing  training.  Several 
course  options  for  courses  for  consideration  are  conservatory 
methods  for  the  field  archaeologist,  archaeological  awareness 
(i.e.,  public  presentations)  training  for  the  resource  area  and 
district  archaeologists,  exhibit  design  (development,  design,  and 
implementation  techniques  for  effective  public  education  and 
public  service  exhibits),  archaeological  interpretation, 
elementary  school  training  package  development,  and  curation 
training . 

Target  Group:  Cultural  resource  specialists 
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Correspondence  Courses.  Correspondence  courses  are 
available  on  a  variety  of  human  resource  skills,  such  as 
ethnographic  methods,  oral  history  methods,  paralegal  or  legal 
training,  etc.  Certainly,  cultural  resource  specialists  could 
benefit  from  taking  such  courses. 

Target  Group:  Cultural  resource  specialists 

Employee  Excellence.  The  orientation  course  which  is  now 
being  offered  at  the  State  level  is  an  excellent  course  for  all 
new  BLM  cultural  resource  specialists.  This  course  provides  new 
employees  with  a  better  understanding  of  the  Bureau  and  how  they 
fit  into  the  organization,  and  the  principles  of  multiple  use 
management . 

Target  Group:  Cultural  resource  specialists 
NON-TRAINING 

Handbooks .  Handbooks  can  be  developed  for  various  aspects 
of  the  cultural  program.  Examples  of  topics  for  handbooks  are 
monitoring  cultural  properties,  public  education  for  cultural 
resource  awareness,  and  writing  cooperative  agreements. 

Technical  Notes.  Technical  notes  would  be  represented  by  a 
brief  bulletin  addressing  some  technical  aspect  of  the  cultural 
program.  A  past  example  included  rock  art  recording  techniques. 
These  can  be  distributed  either  at  the  Washington  Office  level  or 
State  Office  level  and  can  be  developed  by  any  BLM  staff. 

Videos .  Videotaping  provides  an  easy  way  to  distribute 
information  to  many  people.  Suggestions  for  videos  include 
videotaping  the  Washington  Office  session  on  the  new  cultural 
manuals,  lectures  by  professional  speakers,  and  informal  videos 
by  the  resource  areas  sharing  information  on  cultural  resource 
projects.  The  last  video  example  would  not  necessarily  require 
input  by  public  affairs  or  professional  BLM  high  tech  personnel 
(i.e.,  rapid  dissemination  of  information  on  recent  developments 
in  the  field  rather  than  development  of  high-quality  video  would 
be  the  goal  of  this  effort). 

Newsletter.  In  many  cases,  sharing  of  information  and 
finding  new  contacts  or  sources  for  information  is  all  that  is 
necessary  to  better  accomplish  a  task.  A  BLM  or  state-wide 
cultural  newsletter  would  aid  in  dissemination  of  information  and 
provide  names  of  expert  contacts . 
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Awards  .  A  new  system  of  cultural  resource  awards  was 
recently  established  by  the  Washington  Office.  These  awards  are 
not  only  for  cultural  resource  specialists  but  also  for  managers 
who  have  done  an  outstanding  job  for  cultural  resource 
management.  Three  awards  are  to  be  given:  Cultural  Resource 
Program  Specialist  of  the  Year,  Cultural  Resource  Public  Service, 
and  Cultural  Resource  Manager  of  the  Year. 

TIMEFRAME  FOR  IMPLEMENTATION  (Major  Recommendations  Only) 

Section  106  Compliance.  To  address  the  BLM's  and  the 
Council's  mutual  concern  that  the  Section  106  training  offered  is 
not  adequately  tailored  to  BLM  needs,  during  the  recent  8100-1 
session  in  Reno  (March  20-24,  1989),  the  Bureau's  Senior 
Archaeologist  convened  a  work  group  to  examine  options  for 
improving  this  training.  The  Washington  Office  forwarded  to  the 
Council  the  recommendations  developed  by  the  work  group.  The 
Council  was  able  to  immediately  implement  some  of  these 
suggestions.  Others  will  require  long-term  followup  with  the 
Council  or  direct  BLM  action. 

Managing  Cultural  Resources  (Course  8100-6).  The  Bureau's 
Senior  Archaeologist  will  be  working  with  the  Phoenix  Training 
Center  in  the  early  part  of  FY  1990  to  begin  development  of  this 
training  package.  The  course  will  be  offered  for  the  first  time 
in  the  second  or  third  quarter  of  FY  1990. 

University  of  Nevada  Courses  in  Cultural  Resource 
Management .  The  Washington  Office  staff  has  already  held  in- 
depth  discussions  with  Dr.  Don  Fowler,  of  the  Anthropology 
Department  at  the  UNR,  on  the  feasibility  of  entering  into  a 
cooperative  education  agreement.  Agreement  has  been  reached  in 
principle  for  BLM  to  "purchase’1  20  to  30  slots  in  existing  or 
soon-to-be-developed  UNR  courses.  Agreement  also  has  been 
reached  on  the  courses  to  be  offered.  Three  of  these  are  being 
developed  specifically  in  response  to  recommendations  discussed 
in  this  needs  assessment.  UNR  has  also  agreed  to  arrange  for 
off-site  training  locations,  including  one  in  Las  Vegas  next  year 
prior  to  the  Society  for  American  Archaeology  meetings,  to 
minimize  travel  and  per  diem  costs.  A  formal  cooperative 
education  agreement  is  currently  under  development. 

Short  Course  in  Cultural  Resource  Management.  UNR  will  soon 
submit  a  proposal  to  BLM  outlining  various  alternatives  for  a  1 
or  2  week  short  course  in  CRM.  If  agreement  can  be  reached  on 
course  content  and  cost,  the  course  will  probably  be  offered  for 
the  first  time  in  FY  1991,  either  in  January  or  May,  1991. 


CULTURAL  RESOURCE  SPECIALIST  DEVELOPMENT  MODEL 
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Cultural  Resources 
Management  Program 

Th<  University  of  Nevada  Reno  (UNR)  offers  a  program 
gradusfe-level  continuing  education  short  courses  in  culttn 
resource*  management.  The  courses  are  designed  specifically  f> 
historic  preservation  and  cultural  resources  managemc 
pmfrsaiohals  working  in  government  agencies,  museums,  or  H 
private  sector,  as  well  as  others  working  in  related  fields  such 
city  or  county  planning  or  real  estate.  All  classes  are,  howcsi 
open  to  ally  individual  with  at  least  a  bachelors  degree 
anthropology  or  a  related  field. 

The  classes  vary  in  length  and  are  taught  by  UNR  faculty  at 
expert*  in  specific  fields  from  government  agencies,  oth. 
universities,  and  the  private  sector.  Each  session  carries  gradin' 
level  university  credits,  available  as  an  additional  option, 
certificate  is  awarded  upon  successful  completion  of  each  coursi 
To  receive  information  on  housing  available  close  to  campn 
please  mark  the  box  on  the  registration  form. 

Program  Director 

Dr.  Don  D.  Fowler  holds  the  Mamie  Kleberg  Chair 
Anthropology  and  Historic  Preservation  at  the  University  • 
Nevada-Reno,  where  he  has  taught  since  1964.  He  has  been 
research  associate  in  anthropology  with  the  Smithsonian  Instil 
tion  since  1970  and  served  as  president  of  the  Society  for  A  mem 
Archaeology  from  1985  to  1987. 

Credit 

Each  coune  offers  graduate-level  credit  in  Anthropology  699  h 
an  additional  $50  per  credit. 


.  Spring  1989 

Continuing  Education  Program 


Co-sponsored  by  the  University  of  Nevada-Reno’s 
Historic  Preservation  Program 
Anthropology  Department 
Division  of  Continuing  Education 


CanceDttlons  are  subject  to  a  $150  cancellation  fee  for  eai ' 
workshop  in  which  a  participant  is  enrolled  No  refunds  will  h 
granted  for  cancellations  received  later  than  5:00  p.m  (Pacif 

a  L  I  •  a  -4  — a  n  a  L  r  nots 


Ta*  detections  are  permitted  for  these  workshops.  You  m.v 
deduct  some  expenses  for  continuing  education,  including  rrgistr 
tion  fees,  travel,  meals  and  lodging,  undertaken  to  maintain  an 
improve  professional  skills.  (Treas.  Reg.  1-162-5  Coughlin  '• 
Commissioner,  203F  2d307.) 


For  more  information  on  workshop  content,  call  Dr  Do 
fowler  at  (702)  7R4-6RS1  To  register  for  workshops,  or  for  info 
malion  on  bousing,  call  the  Division  of  Continuing  I  dm  ation 
(702)  784-4046. 


ieographic  Information  Systems 
hi  Archaeology 

I  lie  workshop  is  jointly  sponsored  by  the  Institute  for 
Icchnology  Development,  Space  Remote  Sensing  Center  (a 
'■IASA  center  for  commercial  development  of  space)  and  the 
niversity  of  Nevada  Reno's  Department  of  Geography. 

Snlhropology  699  1  credit 

February  1315 

9  00  a  m  5:00  p  m.,  Monday-Wednesday 
6:00  9  00  p.m.,  optional  hands  on  computer  time 
UNR,  Jot  Travis  Student  Union,  Alumni  Room 
Scott  Madry,  Ph  D.,  is  an  archaeologist  specializing 
in  applications  of  remote  sensing  and  Geographic  In- 
formation  Systems  (GIS)  for  regional  archaeological 
research.  He  has  conducted  field  work  in  France  and 
the  U  S 

$500  (includes  course  materials,  but  not  the  fee  for 
one  optional  graduate  credit) 

<t  gistration  deadline  is  February  I. 

i  Ins  workshop  presents  a  general  introduction  to  the  theory  and 
i.mical  applications  of  Geographic  Information  Systems  (GIS). 

I  he  specific  focus  is  on  applications  in  archaeology,  CRM,  and 
gioii.il  geographic  studies.  Data  base  development,  analysis,  and 
,  mote  sensing  input  will  also  be  addressed  A  system  running  the 
,K  ASS  GIS  software  will  be  used  in  the  workshop  to  demonstrate 
lie  various  types  of  data  and  analyses. 

Assessing  Archaeological  Significance 
>>f  Historical  Sites 

\nthropology  699  2  credits 

i  fates:  March  20-24 

I  ime:  9:00  a.m.-5:00  p.m.,  Monday-Friday 

I  neat  ion:  UNR,  Business  Building,  Room  508 

instructors:  Dr  Donald  Hardesty  is  a  professor  of  anthropology 
at  UNR  and  is  a  past  president  of  the  Society  for 
Historical  Archaeology. 

George  A.  Teague,  Ph  D.,  will  be  a  guest  lecturer. 
He  is  an  archaeologist  for  the  Western  Ar¬ 
chaeological  and  Conservation  Center  of  the  Na¬ 
tional  Park  Service,  Tucson,  Arizona. 

I  ce;  $450  (does  not  include  required  text,  materials,  or 

the  fee  for  two  optional  graduate  credits) 

Kegistration  deadline  is  February  20. 

Issues  of  significance  surrounding  the  archaeological  record  of  19th 
,nd  20th  century  historical  sites  are  addressed  during  this  course. 
Problem  areas  to  be  reviewed  include  evaluating  small,  isolated 
ues;  evaluating  very  large  sites,  such  as  towns  and  mining  districts; 
situating  historical  trails,  roads,  and  railroad  grades;  and  assessing 
he  significance  of  20th  century  sites  An  all-day  field  trip  is 
.  heduled  to  historic  sues  in  the  surrounding  area. 


.  f  iles: 
i  ime: 

t  at  ion: 

.  nstruclor: 


Recording  and  Evaluating  Vernacular 
Architecture 

Anthropology  699  1  credit 

Dates:  March  27-29 

Time:  9:00  a  m.  5:00  p.m.,  Monday  Wednesday 

(Registration  is  at  7:00  a  m  at  The  College  Inn,  1001 
N.  Virginia  St.,  Reno  ) 

Location:  Calptne,  California 

Instructors:  Katnenne  Kuranda  is  an  architectural  historian  in 
the  Nevada  State  Historic  Preservation  Office  Ana 
Koval  is  president  of  Rainshadow  Associates,  a 
private  historic  preservation  consulting  firm  in 
Carson  City,  Nevada.  Both  instructors  are  adjunct 
faculty  members  with  the  Historic  Preservation 
Program  at  LINR. 

Pff:  $4  SO  (Includes  transportation  hut  not  course 

materials,  the  fee  lor  two  optional  graduate  credits, 
or  lodging  and  meals.) 

Registration  deadline  is  February  27. 

This  unique  course  will  be  held  on  location  in  the  northern 
California  town  of  Calpinc.  Participants  will  stay  at  the  Sierra 
Valley  Lodge  (916  994-3367),  where  a  group  rate  of  $75  25  is 
available  for  meals  and  two  nights  of  lodging  <  all  directly  for 
reservations.  Utilizing  areas  ol  Calpinc  and  a  local  ranch  site, 
students  Will  learn  methods  lor  surveying  and  evaluating 
vernacular  buildings,  districts,  and  cultural  landscapes  General 
field  survey  of  late  19th  and  20th  century  sites  and  the  application 
of  National  Register  Criteria  lor  I  valuation  will  be  emphasized. 
Round  trip  transportation  to  Calpine  is  provided. 


Geoinorphology  in  Archaeological 
Analysis 

Anthropology  699  2  credits 


Dates: 

Time: 

Location: 

Instructor 


Fee: 


April  24-28 

9:00  a  m.  5:00  p.m.,  Monday-Friday 
UNR,  Business  Building,  Room  508 
Dr.  Fred  Nials  is  a  geoarchaeologist  at  the  Quater¬ 
nary  Sciences  Center,  Desert  Research  Institute.  He 
has  worked  on  the  archaeological  geology  of  various 
areas  throughout  the  western  United  States  and  in 
several  countries  in  South  America. 

$450  (Does  not  include  course  materials  or  the  fee 
for  two  optional  graduate  credits.) 


Registration  deadline  is  March  27. 

Principles  of  geomorpholugy,  sedimentation,  and  stratigraphy  as 
applied  to  archaeological  analysis  are  addressed  during  this  course 
Discussions  will  rrnter  on  the  identification  of  basic  landform 
elements,  depositional  environments,  and  associated  geologic  pro¬ 
cesses  as  they  alfect  archaeological  materials  and  sites  The  course 
includes  two  all  day  field  trips. 


Cultural  Resources  Managemeni 
Program 

Workshop  Registration  Form 

Name  - - - — 

Day  Phone  ( _ ) - — - 

Organization  - - - 

Title  _ _ _ 

Mailing  Address  _ _ _ _ 

City,  State,  Zip _ — - 

Soc.  Sec.  No. _ _ — - - - 

□  Please  send  information  on  housing. 

Please  register  me  for: 

□  Geographic  Information  Systems  in  Archaeology 
February  13-15  (Registration  4AA40I903) 

□  One  graduate  credit . 

□  Assessing  Archaeological  Significance . 

March  20-24  (Registration  4AA404904) 

□  Two  graduate  credits . 

□  Recording  and  Evaluating  Vernacular  Architecture 
March  2’  29  (Registration  4AA406906) 

□  One  graduate  credit  .  . 

□  Geomorphology  in  Archaeological  Analysis . 

April  24-28  (Registration  4AA405905) 

□  Two  graduate  credits . 

•If  you  are  not  a  UNR  graduate  or  have  not  previously  bei 
mitted  to  graduate  study  at  UNR,  you  must  compl, 
Graduate  Special  Application  form  and  pay  a  one-time  $.’ 
plication  fee,  in  addition  to  the  registration  fees,  when  reg 
ing  for  graduate  credit. 

(  :  |  am  including  the  $20  Graduate  Special  Application  fet 

□  Enclosed  is  a  check  payable  to  the  Board  of  Regents. 

□  Our  purchase  number  is  0 - 

□  Please  charge  my:  □  MasterCard  □  VISA 

Card  No.  _  Expires - 

Signature  - — — - 

Mail  completed  form  to:  Cultural  Resources  Management 
sion  of  Continuing  Education,  University  ol  Nevada  Reno, 
Nevada  89557TI024 


Meeting  &  Announcements 


Visiting  Scholar’s  Conference: 
Processual/Post-Processuai  Debate 

The  1989  Visiting  Scholar’s  Conference 
theme  is  "New  Directions  in 
Archaeology:  The  Processnal/Post* 
Processual  Debate."  It  will  be  a  two- 
day  affair  on  April  28  and  29  and  will 
be  hosted  by  the  Southern  Illinois 
University  at  Carbondale.  The  goal  of 
the  conference  is  to  foster  greater 
intradisciplinary  understanding 
through  an  appreciation  that  there  is 
considerable  common  ground  in 
archaeology  and  its  interpretar  'm 
despite  the  wide  diversity  of  rch 
programs  today. 

Four  sessions  will  address  major 
issues  in  the  on-going  debate: 

(1)  epistemological  issues;  (2)  the 
relationship  between  the  individual 
and  society  and  its  implication  for 
theory  building;  (3)  different 
potentials  of  culture  history  and 
culture  progress;  and  (4)  themes  of 
ideology  and  power.  Patty  Jo  Watson 
will  give  the  keynote  address. 

Advanced  graduate  students  are 
encouraged  to  participate.  All  paper 
abstracts  are  due  by  December  1.  All 
presenters  will  be  notified  by  mid- 
February.  A  volume  of  selected 
conference  papers  will  be  published. 
Requests  for  further  information 
|  should  be  sent  to  Robert  W  Preucel, 
Center  for  Archaeological 
Investigations,  Southern  Illinois 
University,  Carbondale,  IL  62901 
(618)536-6651. 


Humanities,  Science  and 
Technology  Conference  Call  for 
Papers 

Ferris  State  University  is  requesting 
abstracts  be  submitted  for  it’s  Second 
Annual  Conference  on  Humanities, 
Science  and  Technology  to  be  held 
April  7-8,  1989.  The  conference  will 
provide  a  unique  forum  emphasizing 
concerns  that  transcend  traditional 
disciplinary  boundaries.  This  will 
include  such  diverse  topics  as  the 
history  of  science  and  technology, 
ethics,  medical  ethics,  technology  and 
modern  warfare,  e.g.  the  Vietnam  War, 
film,  and  the  place  of  the  humanities 
in  a  scientific  and  technological 
world.  Proposals  should  include  a  300 
word  abstract  and  the  participant’s 
vitae. 

Please  indicate  in  your  proposal  if 
you  are  interested  in  serving  as  a 


session  chair  or  commentator. 

Proposals  or  inquiries  should  be  sent 
to:  Professors  Craig  Newburger  and 
George  Nagel,  Coordinating  Program 
Committee,  Department  of  Humanities, 
Ferris  State  University,  Big  Rapids, 

MI  49307.  Telephone:  616/592-2771  or 
616/592-2758. 

Mesoamerican  Archaeology  and 
Ethnohistory  Conference 

The  twelfth  annual  meeting  of  the 
Midwestern  Conference  on  Mesoamerican 
Archaeology  and  Ethnohistory  will  be 
held  at  the  University  of  Michigan  on 
March  11,  1989.  Preliminary  notices 
will  be  mailed  out  in  December  1988. 

For  additional  information  contact 
Jeffrey  R.  Parsons,  Museum  of 
Anthropology,  University  of  Michigan, 
Ann  Arbor,  MI  48109. 


Archaeological  Protection  Training 

The  Departmental  Consulting 
Archaeologist  and  the  Archaeological 
Assistance  Program,  National  Park 
Service,  in  cooperation  with  the 
Federal  Law  Enforcement  Training 
Center  have  developed  a  12  hour 
training  course  entitled, 

"Archeological  Protection  Training  for 
Cultural  Resources  and  Law  Enforcement 
Managers  and  Specialists."  The 
objective  of  the  course  is  to  provide 
an  overview  of  archaeological  resource 
protection  against  looting  and 
vandalism.  It  is  geared  to  cultural 
resources  and  law  enforcement  managers 
and  specialists.  It  will  assist 
managers  in  evaluating  the  current 
status  of  their  programs,  particularly 
with  regard  to  personnel  training 
needs,  and  it  will  suggest  effective 
ways  to  implement  archaeological 
resource  protection  activities.  It 
also  will  provide  an  opportunity  for 
interagency  cultural  resources  and  law 
enforcement  program  personnel  to 
interact. 

The  course  is  free  and  offered  at 
the  following  sites  for  1988: 

November  14-15  Seattle,  WA 

November  16-17  San  Francisco 

December  5-6  Dallas,  TX 

December  8-9  Atlanta,  GA 

Those  wishing  to  attend  must 
apply  to  the  appropriate  NPS  Regional 
Office  training  division:  Pauline  Jue, 
Western,  (415)556-3916;  Mike  Biezad, 
Rocky  Mountain,  (303)  969-2000;  Norma 
Patton,  Southeast,  (404)  331-5712. 


University  of  Nevada  Cultural 
Resource  Management  Courses 

The  University  of  Nevada-Reno 
(UNR)  offers  a  program  of  graduate- 
level  continuing  education  short 
courses  in  cultural  resources 
management.  The  courses  are  designed 
specifically  for  historic  preservation 
and  cultural  resources  management 
pro fessionalswor king  in  government 
agencies,  museums,  or  the  private 
sector,  as  well  as  others  working  in 
related  fields  such  as  city  or  county 
planning  or  real  estate.  All  classes 
are,  however,  open  to  any  individual 
with  at  least  a  bachelor's  degree  in 
anthropology  or  a  related  field. 

Historical  Cans  and  Bottles 
Anthropology  699 
January  16-19,  1989 
9:00  a.m.  5:00  p.m.,  M-T 
The  fee  is  $450  and  registration 
deadline  is  December  10,  1988. 

This  workshop  focuses  on  the 
identification  and  analysis  of  "index 
artifact"  tin  cans  and  bottles  found 
on  historic  archaeological  sites.  The 
workshop  will  be  particularly  useful 
for  those  assessing  small  historic 
sites  for  which  there  is  little 
historical  or  archival  documentation. 

A  field  trip  will  be  taken  to  historic 
sites  in  the  greater  Reno  area. 


Exhibit  Design 
Anthropology  699 
January  9-13,  1989 
9:00  a.m.  5:00  p.m.  M-F 
The  fee  is  $450  and  registration 
deadline  is  December  10,  1988. 

Topics  covered  during  this  course 
include  development,  design,  and 
implementation  techniques  of  effective 
public  education  and  public  service 
exhibits  for  agencies,  libraries,  and 
small  museums.  Practical  and 
cost-effective  techniques  for  exhibit 
development  are  stressed,  including 
procedures  for  researching  and  writing 
captions,  and  special  problems  in  the 
development  of  traveling  exhibits. 


February 

Geographical  Information  Systems 
in  Archaeology. 

April 

Geomorphology  in  Archaeological 
Analysis. 

Assessing  Archaeological 
Significance  of  Historical  Sites 

Current  Archaeological  Theory 
and  Method. 
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> 

I  _  ■  .  - 

■  CONSERVATION  IN  FIELD  | 

ARCHAEOLOGY 

; 

j 

■  ROCK  ART  SITE  PROTECTION  j 

AND  MANAGEMENT 

I 

! 

i 

NOV  1 4 


April  1989 


3T 


\jpweff931) 


<1  rrt 


Realty  Sfoc. . 
JfcetwotapsL. 
AKIWtWfl- 


PtnfltEm.- 

virnr/EMv. 


HydroioifS* — 

Ranee  Con - 

Wfdttr  be  _ 
WHB /Forestry. 

Secretary 


Action 


.fcrtn  /I 


:-4i.  - 

work  and/or  wfcb 
the  course  is 
riwt  improve  the  recovery  of  freshly  excavated 
material  and  its  safe  transfer  to  study  facilities. 
-  •'  ;;  O 

DEADLINE  FOR  APPUCXTION: 

January  31, 1989 

*’  JL  -  .  -  •'*  "  —■ ?  .  TJt.  .  r& 


yaam-  ■  ■  ■ 

February 


■ri  *?,  —  .-•*  -*r. 

fy 

J w-h  ^ ^ 


GettyCo  reservation  Institute 
Thuning  Program 
4503  Glencoe  Ayenue  - 
Marina  del  Rey,  CA  90292 
USA 

Telephone:  (213)  822-2299 
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There  is  no  registration  fee  for  either  course, 
however  the  number  of  places  in  both  courses 
will  be  limited  Fa-  more  information  and 
application  forms,  contact  the  Training  Program, 
Getty  Conservation  Institute. 
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NATIONAL  PRESERVATION  INSTITUTE 
Announces  a  Seminar 

" COMPUTER  SYSTEMS  USEFUL  FOR 

HISTORIC  PRESERVATION” 

cosponsored  with  the 

NATIONAL  COALITION  FOR  APPLIED  PRESERVATION  TECHNOLOGY 

This  two-day  class  offers  an  introduction  to  the  use  of 
computers  in  historic  preservation.  With  a  general  concern  for 
the  informational  needs  of  many  preservation  consultants  and 
organizations,  the  seminar  will  illustrate  how  computers  are  used 
for  the  organization  and  use  of  mailing  lists,  as  well  as  for  a 
variety  of  forms  of  desk  top  printing  such  as  newsletters,  press 
releases,  and  brochures. 

The  seminar  will  also  include  a  series  of  presentations  and 
demonstrations  by  staff  of  federal  agencies  and  private 
consulting  firms  who  make  extensive  use  of  computers  in  the 
organization  of  archaeological  and  building  survey  data,  tax 
certification  information,  and  the  development  and  implementation 
of  preservation  planning  programs.  The  class  will  be  held  at  the 
National  Building  Museum  and  will  illustrate  how  computer  aids 
are  currently  being  used  to  organize  information  for 
architectural  exhibitions. 

The  course  is  designed  for: 

--local  preservation  organizations  seeking  to  strengthen 
their  tools  for  communication 

--historians,  archaeologists,  and  preservation  planners 

who  wish  to  refine  methods  for  organizing  information 
and  retrieving  data 

--preservationists  and  others  interested  in  how  federal, 
state  and  private  agencies  use  computers  in  their 
survey  and  planning  activities 


Principal  Instructor  and  Moderator: 

Margaret  J.  Drury,  Ph.D. ,  specialist  in  housing  and 
preservation  policy  and  Director  of  Research  for 
the  National  Preservation  Institute 

Seminar  Date: 

Monday,  November  14,  1988,  9:30  a.m.  to  5:00  p.m. 

Tuesday,  November  15,  1988,  9:30  a.m.  to  5:00  p.m. 

Registration:  To  register,  contact  Mrs.  Peggy  Boucher,  National 

Preservation  Institute,  National  Building  Museum,  Judiciary 
Square,  NW,  Washington,  D.C.,  20001,  tel.  (202)393-0038. 

Registrations  must  be  received  no  later  than  November  10,  1988. 

Tuition:  Members  of  the  National  Building  Museum  $140;  non¬ 

members  of  the  Museum  $150;  bonefide  students  $25. 
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Horace  M.  Albright 
Employee  Development  Center 


HISTORIC  MINING  WORKSHOP 
January  23  -  27,  1989 
Death  Valley  National  Monument 


ANNOUNCEMENT 


This  workshop  will  address  the  identification,  evaluation,  documentation 
and  management  strategies  for  protecting  extant,  historic,  hard-rock 
mining  resources  in  the  west.  Topics  will  include:  types  of  abandoned 

mines  in  the  western  US;  National  Register  nomination  and  Advisory 
Council  compliance;  interpretation  and  site  management;  mitigating 
adverse  effects  of  mine  reclamations  and  the  Abandoned  Mines  Lands  Act  on 
National  Register  eligible  properties;  and  strategies  to  minimize  impacts 
on  adjacent  natural  resources.  The  workshop  will  include  tours  of  Death 
Valley  mining  sites.  Participants  should  be  prepared  to  give  brief  (10- 
minute),  illustrated  case  studies  and  works  -  in - p ro gre s s  reports  on 
historic  mining  sites  they  have  been  involved  with. 


PARTICIPANTS  : 


PROGRAM  CODE: 


NPS  permanent  employees  at  the  park  or  regional  level 
with  historic  mining  resources  or  responsibilities 
(architects,  engineers,  historians,  archeologists, 
interpreters,  curators,  resource  management  specialists, 
and  maintenance).  People  from  other  Federal  agencies, 
State  Historic  Preservation  Offices,  State  parks, 
academia,  private  consultants,  and  the  mining  industry 
itself  will  also  participate.  ** 


1842 


TITLE  CODE:  HISTOR  MIN  WKSHOP 

CLASS  SIZE:  100  (40-50  NPS,  40  -  50  Open  Registration) 

LOCATION:  Death  Valley  National  Monument,  California 

FUNDING:  Costs  to  be  borne  by  benefitting  account 

DATES:  January  23  -  27,  1989  (40  hours) 

COORDINATORS:  Woody  Harrell,  Albright  (602-638-2691) 

Eric  DeLony,  HALR/WASO  (202-343-9603) 
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PROCEDURE:  One-page  nomination  forms  should  be  sent  in  Regional 

priority  order,  arriving  at  Albright  Employee  Development 
Center,  NO  LATER  THAN  DECEMBER _ UL — 1  9.8  9  , 


**  For  other  than  NPS,  please  see  application  procedures  on  the  attached 
sheet . 


Other  Federal  agencies,  State  Historic  Preservation  Offices, 

State  parks,  academia,  private  consultants  interested  in 
attending  this  Workshop  should  call  or  write  a  letter  of  interest 
to : 


Eric  DeLony 

Historic  American  Engineering  Record 
National  Park  Service 
P . 0  .  Box  37127 

Washington,  D.C.  20013-7127 

202-343-9603  Commercial 
343-9603  FTS 

As  this  is  a  first-come,  first-served  opportunity,  phone  calls  or 
letters  of  interest  should  be  directed  to  Eric  prior  to  December 
15,  1988. 


.0 


(?f?-7SL-  236/ 


HISTORIC  MINING  WORKSHOP 


Death  Valley  National  Monument 
January  23-27,  1989 
Program  (Preliminary) 


Monday,  January  23d 
Travel  Day 

5:00  Reception  at  Furnace  Creek  Inn 

8:00  Opening  presentations  by  participants  on  works-in-progress. 


Tuesday,  January  24 

8:30  Goals  and  Objectives,  DeLony  and  Spude 

9:00  Welcome  and  Management  Concerns  about  Historic  Mines 

Superintendent  Rothfuss,  Death  Valley  National  Monument 
Superintendent  Anderson,  Joshua  Tree  National  Monument 
Superintendent  Thompson,  Rocky  Mountain  National  Park 

9:45  Break 

10:00  Issues  about  Eligibility  to  the  National  Register 
Bruce  Noble,  National  Register,  Washington 
Robert  Spude,  Rocky  Mountain  Region 
Melody  Webb,  Southwest  Region 


11:30  Lunch 
1:00  Inventories 

Representative  from  U.S.  Forest  Service,  Oregon 
Representative  from  Bureau  of  Land  Management,  California 
Linda  Greene,  Denver  Service  Center 
Anne  Houston,  Western  Region 

2; 30  Break 

2:45  Archeology 

Don  Hardesty,  University  of  Nevada 

George  Teague,  Western  Archeological  Center 

Leo  Barker,  Western  Region 

3:45  Break 

Historic  American  Engineering  Record  Documentation 
Eric  DeLony,  Historic  American  Engineering  Record 
Robert  Spude,  Rocky  Mountain  Region 
Charles  Hyde,  Wayne  State  University 


4 : 00 


V 


Tuesday,  January  24th  continued 
8:00  Evening  program 

Duane  Smith,  author  Mining  America  followed  by 
participants*  presentations  of  work  in  progress 


Wednesday,  January  25th 

8:30  Death  Valley  Days 

Richard  Lingenfelter ,  author  Death  Valley 

9:30  Field  case  studies:  break  into  four  work  groups  for  all  day 
visit  to  Death  Valley  mining  sites:  1)  The  historic  archeology 
and  historic  technology  of  Harrisburg/Eureka  Mine/Skidoo;  2)  The 
stabilization  and  interpretation  of  the  Keane  Wonder  Mine  and 
Tramway;  3)  Underground  tour  of  Billie  Mine  and  inventory 
techniques  for  Ryan  camp;  4)  Reclamation  of  White  Point  open  pit 
mines  and  HAER  recording  potential  of  Gold  Hill  mill. 

Field  coordination  by  Mel  Essington  and  Ross  Hopkins,  Death 
Valley  National  Monument 

8:00  Review  of  work  groups  studies.  Presentations  of  works-in¬ 
progress  . 


Thursday,  January  26th 

8:30  Advisory  Council/State  Historic  Preservation  Offices 
Robert  Fink,  Advisory  Council 
Marcella  Sherfy,  Montana  SHPO 
Paul  Putz,  South  Dakota  DSHPO 

Richard  V.  Francaviglia ,  Ohio  Historical  Society 
10:00  Break 

10:15  Mine  liability  and  reclamation 
Ron  Silver,  solicitors  office 

Dave  Shaver  and  Phil  Clous,  Mines  and  Minerals 
Anetta  Cheek,  Office  of  Surface  Mining 
Representative  from  Mining  Industry 

11:30  Lunch 

1:00  Site  interpretation  and  management 
Fred  Quivick,  Butte 

Ray  Patton  and  Bob  Macomber,  California  state  parks 
Klondike  Gold  Rush  National  Historical  Park  staff 


2:  30 


Break 


Thursday,  January  26th  continued 

2:45  Case  studies 

New  River  National  River 

Gene  Griffin,  Alaska  Region 

Mimi  Rodenn,  Virginia  City,  Nevada 

8:00  Participants'  presentations  on  works-in-progress 


Friday,  January  27th 

8:30  Programming 

Park,  Superintendent  Rothfus 
Region,  Western  Region  ARD  Cherry 
WASO,  Chief  Historian  Bearrs 

9:30  Workshop  close-out,  DeLony  and  Spude 

10:00  Workshop  dismissed 


iw  upiy  ura  ro: 

H24(436) 


United  States  Department  of  the  Interior 

NATIONAL  PARK  SERVICE 

P.O.  BOX  37127 

WASHINGTON,  D  C  20013-7127 


JAN  2  6  1989 

Dear  Colleague: 

Enclosed  you  will  find  announcements  for  three  educational  courses  to  be  offered  during 
1989  by  the  Archeological  Assistance  Division  of  the  National  Park  Service.  They  are: 

Archeological  Protection  Training  for  Cultural  Resources  and  Law  Enforcement 
Managers  and  Specialists  (to  be  offered  13  times  nationwide) 

Archeological  Site  Stabilization  Workshop  (April  10-14) 

Archeology  for  Managers  (June  26-30) 

These  courses  provide  training  in  three  areas  that  are  currently  important  to  cultural 
resources  programs:  (1)  archeological  resource  protection,  (2)  preservation  of  significant 
archeological  sites,  and  (3)  effective  management  of  archeological  programs. 
Information  on  participation  in  these  courses  is  given  on  each  announcement.  In  addition, 
we  would  appreciate  you  passing  along  copies  of  these  announcements  to  your  staff, 
colleagues  or  other  professionals  who  may  find  this  training  of  value.  Further 
information  about  these  courses  is  available  by  contacting  the  individuals  listed  or 
Richard  Waldbauer,  Archeological  Assistance  Division,  (202)  343-4113. 

We  ask  that  you  particularly  note  that  the  12-hour  Archeological  Protection  Training  will 
be  held  on  April  4-3  in  Atlanta,  GA.  This  coincides  with  the  annual  meeting  of  the 
Society  for  American  Archaeology  and  will  provide  an  important  opportunity  for  the 
widest  professional  interaction  on  the  critical  issue  of  site  protection.  The  course 
precedes  the  meeting's  Anti-Looting  Plenary  Session,  and  it  is  the  most  up-to-date 
overview  currently  available. 

We  look  forward  to  your  participation  in  this  year's  training  program. 


Sincerely 


Departmental  Consulting 
Archeologist 


Enclosures  (3) 


IN  reply  riper  to: 


United  States  Department  of  the  Interior 

NATIONAL  PARK  SERVICE 

P.a  BOX  37127 

WASHINGTON,  D  C  20013-7127 


TRAINING  ANNOUNCEMENT 


ARCHEOLOGICAL  PROTECTION  TRAINING 
for  CULTURAL  RESOURCES  and  LAW  ENFORCEMENT 
MANAGERS  and  SPECIALISTS 


Objective 

The  Departmental  Consulting  Archeologist  and  the  Archeological  Assistance  Program, 
National  Park  Service  (NPS),  in  cooperation  with  the  Federal  Law  Enforcement  Training 
Center  (FLETC)  will  conduct  a  12-hour  training  course  during  1989  titled,  "Archeological 
Protection  Training  for  Cultural  Resources  and  Law  Enforcement  Managers  and 
Specialists."  The  objective  of  the  course  is  to  provide  an  overview  of  archeological  resource 
protection  against  looting  and  vandalism  for  cultural  resources  and  law  enforcement 
managers  and  specialists  concerned  with  improving  their  programs.  It  will  assist  managers  in 
evaluating  the  current  status  of  their  programs,  particularly  with  regard  to  personnel  training 
needs,  and  inform  specialists  about  effective  ways  to  implement  archeological  resource 
protection  activities.  It  will  also  provide  an  opportunity  for  interagency  cultural  resources 
and  law  enforcement  program  personnel  to  interact  on  improving  cooperative  efforts  that 
may  be  necessary  to  protect  significant  archeological  properties. 

This  course  is  not  designed  to  be  a  substitute  for  the  40-hour  course  offered  by  FLETC  titled, 
"Archeological  Resources  Protection  Training  Program."  The  40-hour  course  provides  field 
personnel— both  law  enforcement  and  cultural  resources— with  the  skills  they  need. 

The  course  is  open  to  Federal,  State,  and  local  agency  personnel  as  well  as  other 
professionals  who  are  concerned  with  improving  the  protection  of  archeological  resources. 
The  course  will  be  offered  at  13  locations  around  the  country  according  to  the  following 
schedule: 


Date 

Location 

Contact 

February  9-10 

Anchorage,  AK 

Susan  Morton,  Alaska  RO, 

(907)  257-2657 

March  30-31 

Canaveral  National  Seashore 

Titusville,  FL  John  Ehrenhard,  Southeast  RO, 

(404)  331-2629 

April  4-5 

Atlanta,  GA 

John  Ehrenhard,  Southeast  RO, 
(404)  331-2629 

May  2-3 

Washington,  DC 

Deborah  Burnett,  Mid-Atlantic 
(215)  597-9153 

RO, 

May  4-5 

Concord,  NH 

Deborah  Burnett,  Mid-Atlantic 
(215)  597-9153 

RO, 

September  25-26 

Salt  Lake  City,  UT 

Mike  Bieszad,  Rocky  Mountain 
(303) 969-2000 

RO, 

September  27-28 

Billings,  MT 

Mike  Bieszad,  Rocky  Mountain 
(303)  969-2000 

RO, 

(schedule  continued  on  next  page) 


■ 

Date 

Location 

(continued  from  previous 

page) 

October  12-13 

Gallup,  NM 

October  17-18 

Phoenix,  AZ 

October  19-20 

Reno,  NV 

Oct  31 -Nov  1 

Knoxville,  TN 

November  27-28 

Albany,  NY 

November  29-30 

Columbus,  OH 

Contact 


Mike  Bieszad,  Rocky  Mountain  RO, 
(303)  969-2000 

Holly  Dunbar,  Western  RO, 

(413)  336-3190 

Holly  Dunbar,  Western  RO, 

(413)  336-3190 

John  Ehrenhard,  Southeast  RO, 
(404)  331-2629 

Deborah  Burnett,  Mid-Atlantic  RO, 
(213)  397-9133 

Deborah  Burnett,  Mid-Atlantic  RO, 
(213)  397-9133 


There  is  no  charge  for  the  12-hour  course  tuition,  however  those  wishing  to  attend  must  apply 
to  the  appropriate  NPS  Regional  Office  division  (Alaska  RO,  Mid-Atlantic  RO,  Southeast  RO, 
Rocky  Mountain  RO,  or  Western  RO).  Further  information  is  available  by  contacting  Richard 
Waldbauer,  Archeological  Assistance  Division,  (202)  343-4113. 


12-hour  Course  Description 

This  course  is  designed  to  provide  a  strategic  overview  of  archeological  resource  protection 
for  cultural  resources  and  law  enforcement  program  managers.  Through  an  overview  of 
archeological  resource  crime  in  the  United  States,  participants  will  gain  an  understanding  of 
how  the  protection  problem  developed  and  its  current  magnitude.  Familiarity  with  the 
existing  legal  solutions  to  the  problem  will  be  provided  by  a  detailed  introduction  to  the 
Archaeological  Resources  Protection  Act  (ARPA)  and  other  applicable  laws  and  regulations. 
The  essential  elements  of  an  ARPA  case  will  be  outlined  in  presentations  on:  the  legal 
definition  of  "archeological  resource",  examples  of  protected  archeological  resources,  site 
damage  assessment  procedures,  the  value  and  cost  determinations  required  by  the  law’, 
damage  assessment  reporting,  and  case  preparation.  The  final  portion  of  the  training  will  be 
a  panel  discussion  with  audience  participation  on  the  subjects  of  improving  the  effectiveness 
of  existing  law  enforcement  efforts  and  developing  innovative  strategies  for  preventing 
archeological  resource  crime  in  the  future. 


IN  REPLY  RIPER  TO: 


United  States  Department  of  the  Interior 

NATIONAL  PARK  SERVICE 

P.O.  BOX  37127 

WASHINGTON,  D.C  20013-7127 


WORKSHOP  ANNOUNCEMENT 


Archeological  Site  Stabilization  Workshop 

co-sponsored  by 

the  National  Park  Service,  the  Tennessee  Valley  Authority, 
and  the  University  of  Mississippi 


to  be  held: 
April  10-14,  1989 
Chattanooga,  TN 


The  National  Park  Service,  the  Tennessee  Valley  Authority,  and  the  University  of 
Mississippi  will  jointly  sponsor  a  workshop  titled,  "Archeological  Site  Stabilization," 
during  the  week  of  April  10-14,  1989.  The  objective  of  the  workshop  is  to  identify 
stabilization  techniques  appropriate  for  plans  to  protect  threatened  archeological  sites. 

A  primary  consideration  for  any  significant  archeological  site  should  be  stabilization  and 
extended  protection.  Toward  that  consideration,  the  workshop  will  combine  a  series  of 
lectures  with  site  visits  to  provide  participants  with  information  necessary  to  adequately 
stabilize  and  protect  an  archeological  site.  Appropriate  stabilization  techniques  will  be 
discussed  as  well  as  sources  of  technical  assistance  for  solutions  to  specific  problems. 
Multidisciplinary  cooperation  will  be  emphasized  as  a  mechanism  for  arriving  at  the  best 
solutions  to  particular  management  problems.  Site  stabilization  will  be  focused  upon  as 
the  appropriate  choice  in  many  cases,  even  when  mitigation  of  an  adverse  impact  is 
required.  The  development  of  stabilization  plans  by  participant  teams  for  specific 
resources  will  be  central  to  the  problem-solving  orientation  of  the  workshop. 

The  workshop  is  open  to  applicants  from  governmental  agencies  at  all  levels  and  to  the 
private  sector.  Archeological  expertise  is  not  required,  but  applicants  should 
demonstrate  responsibilities  in  the  field  of  cultural  resources  management.  Applications 
should  be  in  the  form  of  a  request  to  participate,  preferrably  on  letterhead  stationery, 
and  sent  to: 


Dave  Dahlen 

Mather  Employee  Development  Center 
P.O.  Box  77 

Harper's  Ferry,  WV  25425 

Applications  must  be  received  by  February  17,  1989.  There  will  be  a  workshop  tuition 
fee  payable  upon  participant  registration.  For  further  information,  telephone  Dave 
Dahlen  at  (304)  535-6371  or  FTS  925-6215. 


IN  REPLY  RIPER  TO: 


United  States  Department  of  the  Interior 

NATIONAL  PARK  SERVICE 

P.O.  BOX  37127 

WASHINGTON,  D  C  20013-7127 


TRAINING  ANNOUNCEMENT 

ARCHEOLOGY  for  MANAGERS 

sponsored  by  the 
National  Park  Service 

to  be  held: 

June  26-30,  1989 

Stephen  T.  Mather  Training  Center 
Harper's  Ferry,  WV 


Land  managers  and  program  managers  whose  job  functions  involve  impacts  to 
archeological  resources  seldom  have  the  background  or  training  to  evaluate 
alternatives.  This  training  will  familiarize  them  with  archeology  and  archeological 
resources  so  they  can  identify  problems  early  and  choose  effectively  among  alternatives 
for  solutions.  The  legal  requirements,  policies,  guidelines,  and  regulations  concerning 
archeological  preservation  will  be  covered.  Appropriate  management  approaches  for 
resource  management,  development,  and  operations  will  be  considered. 

The  course  is  sponsored  by  the  Archeological  Assistance  Division  and  Employee 
Development  Division  of  the  National  Park  Service.  It  is  open  to  applicants  from 
governmental  agencies  at  all  levels  and  to  the  private  sector.  Applications  should  be  in 
the  form  of  a  request  to  participate,  preferrably  on  letterhead  stationery,  and  sent  to: 

Connie  Backlund 

Mather  Employee  Development  Center 
P.O.  Box  77 

Harper's  Ferry,  WV  2342 3 

Applications  must  be  received  by  May  10,  1989.  There  will  be  a  course  tuition  fee 
payable  upon  participant  registration.  For  further  information,  telephone  Connie 
Backlund  at  (304)  333-6371  or  FTS  923-6213. 


United  States  Department  of  the  Interior  S 


NATIONAL  PARK  SERVICE 


P.O.BOX  37127 

WASHINGTON,  D  C.  20013-7127 


IN  REPLY  REFER  TO: 


H32 ( 41 3 ) 


Mr.  Richard  Brook 
Bureau  of  Land  Management 


JAN  2  7  1989 


U.  S.  Department  of  the  Interior 
18th  and  C  Streets,  NW 
Washington,  DC  20240 

Dear  Mr.  Brook: 

All  Federal  Historic  Preservation  Officers  (FPOs)  and  all  State 
Historic  Preservation  Officers  (SHPOs)  were  recently  sent  a 
questionnaire  requesting  information  on  government-sponsored 
educational  and  training  opportunities  in  cultural  resource 
management.  We  have  compiled  the  1989  course  offerings  in  the 
responses  by  topics  for  your  use. 

The  courses  are  scheduled  for  various  locations  across  the  United 
States.  Some  are  restricted  to  agency  personnel,  while  others 
are  available  to  a  broader  audience  on  a  space  available  basis. 

Thank  you  to  those  who  responded  and  assisted  us  in  compiling 
this  information.  We  are  also  reviewing  information  on  training 
needs  provided  on  the  questionnaire  and  are  working  with  the 
Advisory  Council  on  Historic  Preservation  to  develop  additional 
training  opportunities.  Federal  Preservation  Officers  should 
continue  to  contact  Amy  Schlagel  of  our  staff  at  (202)343-9536 
with  additional  suggestions  concerning  training  needs  and 
possibilities.  State  Historic  Preservation  Officers  should 
include  suggestions  for  training  in  the  "Statement  of  Technical 
Assistance  Needs"  section  of  their  HPF  er.d-of-year  report. 


Lawrence  E.  Aten 
Chief,  Interagency  Resources 
Division 


Enclosure 


HISTORIC  PRESERVATION  TRAINING  COURSES  PLANNED  FOR  1989 


This  index  is  divided  into  two  groups,  first  by  topic  (5  pages) 
and  the  second  by  three  ca t egor i es ;  the  Secretary's  Standards  for 
Historic  Preservation,  Section  106,  and  Section  110  (one  page). 
Each  entry  is  annotated  with  one  of  the  following  categories 
showing  who  may  attend  the  workshops:  open  to  all;  agency 
personnel  with  others  if  space  available,  and  restricted  to 
agency  staff  only. 

A  detailed  listing  of  the  specifics  of  each  course  is  attached  to 
this  index.  This  listing  is  prepared  alphabetically  by  agency. 
Course  offerings  of  several  State  Historic  Preservation  Officers 
(SHPO)  follow  this  listing.  We  understand  that  additional  states 
conduct  training  workshops  on  an  ongoing  basis;  the  list  appended 
reflects  the  responses  for  1989  received  in  response  to  this 
request  for  information.  We  urge  you  to  contact  the  SHPO  where 
the  federal  project  or  property  is  located  for  further 
information  on  possible  localized  training. 


Key  for  Agency  Names 


NPS  NATIONAL  PARK  SERVICE 

BOR  BUREAU  OF  RECLAMATION 

USPS  U.S.  POSTAL  SERVICE 

SCS  SOIL  CONSERVATION  SERVICE 

FWS  FISH  AND  WILDLIFE  SERVICE 

DOD  DEPARTMENT  OF  DEFENSE 

BLM  BUREAU  OF  LAND  MANAGEMENT 

CORPS  U.S.  ARMY  CORPS  OF  ENGINEERS 

achp  advisory  council  on  historic  preservation 

fhwa  federal  highway  administration 

VA  DEPARTMENT  OF  VETERANS  AFFAIRS 


COURSE  OFFERINGS  INDEXED  BY  TOPIC 


P RE S E RVATION  PLANNING 


NPS 

NPS 

NPS 

NPS 

NPS 


Introduction  to  Cultural  Resource  Planning,  Survey,  and 
Registration  (open) 

Workshop  in  Curatorial  Management  (restricted) 
Servicewide  Workshop  for  Historians  (others  if  space 

ava i 1 )  ,  .  ,  .  .  v 

Section  106  Compliance  Workshop  (others  if  space  avail) 

Cultural  Resources  Management  (others) 


PRESERVATION  PLANNING  (continued) 


if 


BOR  Cultural  Resources  Management  Workshop  (others  if  space 

avail) 

BLM  Managing  Historic  Resources  B  (restricted) 

BLM  Cultural  Resource  Management  for  Cultural  Resource 

Specialists  (restricted) 

CORPS  Cultural  Resources:  Identification,  Analysis,  and 

Evaluation  (restricted) 

SCS  National  Cultural  Resources  Training  Program  (others 

space  available) 

SCS  Cultural  Resource  Coordinator  Workshop  (restricted) 

FWS  Cultural  Resource  Management  (restricted) 

FWS  Cultural  Resource  Management  Training  Workshop 

( restricted ) 

BOD  Historic  Resources  Management  Workshop  (others  if  space 

available) 

FHWA  Historic  and  Archeological  Preservation  (open) 

VA  Historic  Preservation  and  Federal  Law  (restricted) 


IDENTIFICATION 


and 


NPS  introduction  to  Cultural  Resource  Planning,  Survey, 

Registration  (open) 

NPS  Curatorial  Methods  Course  (others  if  space  avail) 

NPS  Servicewide  Workshop  for  Historians  (others  if  space 

avail )  y  .  * 

NPS  Section  106  Compliance  Workshop  (others  if  space  avail) 

NPS  Archeology  for  Managers  (open) 

NPS  Cultural  Resources  Management  (others) 

BOR  Cultural  Resources  Management  Workshop  (others  if  space 

ava i 1 ) 

BLM  Managing  Historic  Resources  A  (restricted) 

BLM  Managing  Historic  Resources  B  (restricted) 

BLM  Cultural  Resource  Management  for  Cultural  Resource 

Specialists  (restricted)  . 

CORPS  Cultural  Resources:  Identification,  Analysis,  an^ 

Evaluation  (restricted) 

SCS  National  Cultural  Resources  Training  Program  (others 

space  available)  . 

SCS  Cultural  Resource  Coordinator  Workshop  (restricted, 

ACHP  Introduction  to  Federal  Projects  and  Historic 

Preservation  Law  (unrestricted) 

FWS  Cultural  Resource  Management  (restricted) 

FWS  Cultural  Resource  Management  Training  Workshop 

(restricted) 

POD  Historic  Resources  Management  Workshop  (others 

available) 

FHWA  Historic  and  Archeological  Preservation  (open) 

USPS  Historic  Preservation/Fine  Arts  (restricted) 


i  f 


if  soace 


EVALUATION 


NPS 

NPS 

NPS 

NPS 

BOR 

BLM 

BLM 

BLM 

CORPS 

SCS 

SCS 

ACHP 

FWS 

DOD 

FHWA 

USPS 


Introduction  to  Cultural  Resource  Planning/  Survey/  and 
Registration  (open) 

Servicewide  Workshop  for  Historians  (others  if  space 
avail) 

Section  106  Compliance  Workshop  (others  if  space  avail) 
Cultural  Resources  Management  (others) 

Cultural  Resources  Management  Workshop  (others  if  space 
ava i 1 ) 

Managing  Historic  Resources  A  (restricted) 

Managing  Historic  Resources  B  (restricted) 

Cultural  Resource  Management  for  Cultural  Resource 
Specialists  (restricted) 

Cultural  Resources:  Identification,  Analysis,  and 

Evaluation  (restricted) 

National  Cultural  Resources  Training  Program  (others  if 
space  available) 

Cultural  Resource  Coordinator  Workshop  (restricted) 
Introduction  to  Federal  Projects  and  Historic 
Preservation  Law  (unrestricted) 

Cultural  Resource  Management  (restricted) 

Historic  Resources  Management  Workshop  (others  if  space 
available) 

Historic  and  Archeological  Preservation  (open) 

Historic  Preservation/Fine  Arts  (restricted) 


REGISTRATION 

NPS  Introduction  to  Cultural  Resource  Planning,  Survey,  and 

Registration  (open) 

NPS  Curatorial  Methods  Course  (others  if  space  avail) 

NPS  Workshop  in  Curatorial  Management  (restricted) 

NPS  Servicewide  Workshop  for  Historians  (others  if  space 

avail) 

NPS  Section  106  Compliance  Workshop  (others  if  space  avai*) 

NPS  Cultural  Resources  Management  (others) 

BOR  Cultural  Resources  Management  Workshop  (others  if  space 

avail) 

BLM  Managing  Historic  Pesources  A  (restricted) 

BLM  Managing  Historic  Pesources  B  (restricted) 

FWS  Cultural  Resource  Management  (restricted) 

BOD  Historic  Resources  Management  Workshop  (others  if  space 

available) 

FHWA  Historic  and  Archeological  Preservation  (open) 


* 


TREATMENT 


Historic  Docunentat ion 

NPS  Section  106  Compliance  Workshop  (others  if  space 

BLM  Managing  Historic  Resources  (restricted) 

ACHP  Introduction  to  Federal  Projects  and  Historic 

Preservation  Law  (unrestricted) 

FWS  Cultural  Resource  Management  (restricted) 

FWS  Cultural  Resource  Management  Training  Workshop 

( restricted ) 

DOD  Historic  Resources  Management  Workshop  (others  if 

ava i lable ) 

FHWA  Historic  and  Archeological  Preservation  (open) 

USPS  Historic  Preservation/Fine  Arts  (restricted) 


Architectural  and  Engineering  Documentation 

BLM  Managing  Historic  Resources  (restricted) 

FWS  Cultural  Resource  Management  (restricted) 

FHWA  Historic  and  Ar cheolog i ca 1  Preservation  (open) 


Archeological  Documentation 

BLM  Managing  Historic  Resources  (restricted) 

SCS  National  Cultural  Resources  Training  Program  (oth 

space  available) 

FWS  Cultural  Resource  Management  (restricted) 

FWS  Cultural  Resource  Management  Training  Workshop 

(restricted) 

DOD  Historic  Resources  Management  Workshop  (others  if 

available) 

NPS  Archeology  for  Managers  (open) 

FHWA  Historic  and  Archeological  Preservation  (ope.., 


Rehabilitation 


NPS 

NPS 

DOD 

VA 


Workshop  for  Tax  Certification  (unrestricted) 
Historic  Preservation  Workshop  (unrestricted) 

DOD  Historic  Resources  Management  Workshop  (othe 
space  available) 

Historic  Preservation  and  Federal  Law  (restricte 


Curat ion 


NPS  Curatorial  Methods  Course  (others  if  space  avail) 

NPS  Workshop  in  Curatorial  Management  (restricted) 

FWS  Cultural  Resource  Management  Training  Workshop 

( restricted ) 

NPS  Archeology  for  Managers  (open) 

NPS  Archeology  Protection  Training  (open) 

NPS  Archeological  Site  Conservation  (open) 

NPS  Seminar  in  Current  Archeological  Method  and  Theory 

( restricted ) 


Combating  Loot ing/Vandal ism 

FWS  Cultural  Resource  Management  Training  Workshop 

(restricted) 

FWS  Law  Enforcement  Refresher  Training  (restricted) 

DOD  Historic  Resources  Management  Workshop  (others  if 

ava i lable ) 

NPS  Archeology  for  Managers  (open) 

NPS  Archeology  Protection  Training  (open) 


space 


SECRETARY  OF  THE  INTERIOR'S  STANDARDS  FOR  HISTORIC  PRESERVATION 


NPS 

Introduction  to  Cultural  Resource  Planning,  Survey,  and 

NPS 

NPS 

NPS 

Registration  (open) 

Curatorial  Methods  Course  (others  if  space  avail) 
Workshop  in  Curatorial  Management  (restricted) 
Servicewide  Workshop  for  Historians  (others  if  space 

NPS 

CORPS 

ava i 1 ) 

Cultural  Resources  Management  (others) 

Cultural  Resources:  Identification,  Analysis,  and 

DOD 

Evaluation  (restricted) 

Historic  Resources  Management  Workshop  (others  if  space 
available) 

SECTION  106 


NPS 

NPS 

NPS 

NPS 

NPS 

Section  106  Compliance  Workshop  (others  if  space  avail) 
Cultural  Resources  Management  (others) 

Archeology  for  Managers  (open) 

Archeological  Site  Conservation  (open) 

Seminar  in  Current  Archeological  Method  and  Theory 

BOR 

( restricted ) 

Cultural  Resources  Management  Workshop  (others  if  space 

ACHP 

avail) 

Introduction  to  Federal  Projects  and  Historic 
Preservation  Law  (unrestricted) 

FWS 

FWS 

Cultural  Resource  Management  (restricted) 

Cultural  Resource  Management  Training  Workshop 

DOD 

(restricted) 

Historic  Resources  Management  Workshop  (others  if  space 

FHWA 

VA 

BLM 

ava i lable ) 

Historic  and  Archeological  Preservation  (open) 

Historic  Preservation  and  Federal  Law  (restricted) 
Managing  Historic  Resources  B  (restricted) 

SECTION  110 


NPS 

Introduction  to  Cultural  Resource  Planning,  Survey,  and 

NPS 

NPS 

NPS 

BOR 

Registration  (open) 

Workshop  in  Curatorial  Management  (restricted) 
Archeology  for  Managers  (open) 

Cultural  Resources  Management  (others) 

Cultural  Resources  Management  Workshop  (others  if  space 

BLM 

ava i 1 ) 

Cultural  Resource  Management  for  Cultural  Resource 

SCS 

ACHP 

Specialists  (restricted) 

Cultural  Resource  Coordinator  Workshop  (restricted) 
Introduction  to  Federal  Projects  and  Historic 
Preservation  Law  (unrestricted) 

FWS 

Cultural  Resource  Management  Training  Workshop 

DOD 

( restricted ) 

Historic  Resources  Management  Workshop  (others  if  space 

FHWA 

available) 

Historic  and  Archeological  Preservation  (open) 

LIST  OF  HISTORIC  PRESERVATION  TRAINING  COURSES  OFFERED  BY  FEDERAL 
AGENCIES  AND  STATE  HISTORIC  PRESERVATION  OFFICES  IN  1989 


FEDERAL  AGENCY  COURSES 


AGRICULTURE,  Department  of 
Soil  Conservation  Service 


Title: 
Date/Place : 
Subject : 
Contact : 
Attendees : 


SCS  National  Cultural  Resources  Training  Program 
April  1,  1989;  no  location  given 
Cultural  Resources 
Michael  Kaczor  202-447-2307 

SCS  personnel  and  others  if  space  available 


Title : 
Date/Place: 

Subject : 


Contact : 
Attendees : 


Cultural  Resource  Coordinator  Workshop 
March  6-10,  1989  West 
April  10-14,  1989  Midwest 

National  training  programs,  contracting,  policy  and 
procedures,  field  identification  and  updated  rules 
and  regulations 
Michael  Kaczor  202-447-2307 

Federal  agency  cultural  resource  coordinators 


DEFENSE,  Department  of 


Title: 
Date/Place : 
Subject : 


Contact : 


Attendees : 


DOD  Historic  Resources  Management  Workshop 
February  1990;  Charleston,  SC 

Roles  of  State  Historic  Preservation  Officers, 
National  Park  Service  and  Advisory  Council;  Section 
106,  historic  and  archeological  resource  surveys, 
archeological  legislation,  historic  building 
maintenance,  cultural  resurces  contracting,  and 
development  of  cultural  resources  management  plans 
Lt.  Col.  Douglas  Ripley  202-767-6242,  John  Bernard 
Murphy  202-325-7353,  Paul  Rubenstein  202-272-8  31, 
Constance  Ramirez  202-272-0867 
DOD  personnel  and  others  if  space  available 


Corps  of  Engineers 


Title: 

Date/Place: 
Subject : 

Contact : 
Attendees : 


Cultural  Resources:  Identification,  Analysis,  and 
Evaluation 

To  be  announced;  no  specific  date  or  location  given 
Procedures  for  assessment  and  evaluation  of  the 
impact  on  cultural  resources 
Paul  Rubenstein  202-272-8731 

Corps  environmental  planners  and  other  field  staff 


INTERIOR,  Department  of 
National  Park  Service 


Title : 

Date/Place : 
Subject : 

Contact : 

Attendees : 


Introduction  to  Cultural  Resource  Planning,  Survey 
and  Registration 

FY89,  to  be  announced;  Washington,  DC 
Coordinating  planning  with  identification, 
evaluation,  and  registration 

Patrick  Andrus,  National  Register,  and  Sandy  Weber, 
Planning  Branch,  Interagency  Resources  Division 
202-343-9500 

Federal  agency  and  SHPO  staff 


Title : 
Date/Place: 
Subject : 

Contact : 

Attendees : 


Curatorial  Methods  Course 

February  27-March  10,  1989;  Harper's  Ferry,  WVA 

Basic  knowledge  and  skills  essential  to  field-level 
curatorial  care  of  museum  collections 
Anthony  Knapp,  Curatorial  Services  Division, 
202-343-8141 

NPS  curatorial  staff  and  others  if  space  availaole 


Title: 
Date/Place: 
Subject : 
Contact : 

Attendees : 


Workshop  in  Curatorial  Management 
May  14-20,  1989;  Harper's  Ferry,  WVA 

Natural  History  collections  curatorial  topics 
Anthony  Knapp,  Curatorial  Services  Division, 
202-343-8141 

Mid-level  NPS  curatorial  staff 


■ 


Title: 
Date/Place: 
Subject : 


Contact : 
Attendees : 


Title : 
Date/Place : 
Subject : 
Contact : 
Attendees : 


Title : 
Date/Place : 
Subject : 

Contact : 

Attendees : 


Title : 
Date/Place : 
Subject : 

Contact : 

Attendees : 


Title : 
Date/Place: 
Subject : 

Contact : 

Attendees : 


Servicewide  Workshop  for  Historians 
March  10-14,  1989;  St.  Louis,  MO 
Management  policies  for  history  programs,  the 
Resources  Management  Plan  process,  identification 
and  evaluation  of  historic  resources,  compliance 
with  Section  106,  and  publication  of  research. 
Edwin  C.  Bearss,  History  Division,  202-343-8163 
NPS  historians,  and  others  if  space  available 


Section  106  Compliance  Workshop 
June  13-15,  1989;  Washington,  DC 

Section  106 

Edwin  Bearss,  History  Division,  202-343-8163 
NPS  historians,  and  others  if  space  available 


Workshop  for  Tax  Act  Certification 
September  5-6,  1989;  Chicago,  IL 

Common  problems  and  policy  concerns  in  review  and 
certification  of  tax  act  projects 
Ward  Jandl,  Preservation  Assistance  Division, 
202-343-9584 

NPS  staff  and  others  if  space  available 


Archeology  for  Managers 

June  26-30,  1989;  Harper's  Ferry,  WVA 

Information  and  program  approaches  to  Federal 

archeological  legal  requirements  and  procedures. 

Frank  McManamon,  Archeological  Assistance  Division 

202-343-4101 

open  to  all 


Archeological  Protection  Training 
To  be  announced;  Harper's  Ferry,  WVA 
Information  about  archeological  crime,  laws,  ani 
r egula t ions 

Frank  McManamon,  Archeological  Assistance  Division 

202-343-4101 

open  to  all 


Title : 
Date/Places 
Subject : 

Archeological  Site  Conservation 

April  10-14,  1989;  Harper's  Ferry,  WVA 

The  forces  that  degrade  and  destroy  archeological 
local  it ies 

Contact : 

Frank  McManamon,  Archeological  Assistance  Division 
202-343-4101 

Attendees : 

open  to  all 

Title : 
Date/Place: 
Subject : 

Seminar  in  Current  Archeological  Method  and  Theory 
February  13-17,  1989;  Harper's  Ferry,  WVA 
Approaches  to  comprehensive  archeological 
inventories  of  public  land 

Contact : 

Frank  McManamon,  Archeological  Assistance  Division 
202-343-4101 

Attendees : 

open  to  all 

Title: 
Date/Place : 
Subject : 

Maintenance:  Historic  Structures  for  Technicians 
April  3-7,  1989;  Harper's  Ferry,  WVA 

Special  issues  in  historic  property  care  and 

Contact : 

management 

Randy  Biallas,  Park  Historic  Architecture  Division 
202-343-8143 

Attendees : 

NPS  maintenance  personnel 

Title : 

Historic  Preservation  Workshop  for  Mid-Atlantic 
State  Historic  Preservation  Office  staff 

Date/Place: 
Subject : 
Contact : 

June  1989;  Philadelphia,  PA 

Issues  of  Tax  Act  review 

Cynthia  Macleod,  Mid-Atlantic  Regional  Office,  215 
597-5129 

Attendees : 

open  to  all 

Title : 
Date/Place : 
Subject : 

Cultural  Resources  Management 

Annually,  to  be  announced;  Seattle,  WA 

Introduction  to  laws,  regulations  and  guidelines 
that  direct  cultural  resource  management  activitie 

Contact : 

Stephanie  Toothman,  Regional  Historian,  Pacific 
Northwest  Region,  206-442-0791 

Attendees : 

open  to  all 

■ 


Fish  and  Wildlife  Service 

Title: 
Date/Place: 
Subject : 

Cultural  Resource  Management 

May  1989 

Basic  introductio  to  historic  preservation  legal 
requirements  and  types  of  resources  encountered  in 
field  situations 

Contact : 
Attendees : 

Kevin  Kilcullen  202-343-4451 

FWS  personnel 

Title: 
Date/Place : 
Subject : 

Cultural  Resources  Management  Training  Workshop 
April  1989 

New  development  and  policies  for  cultural  resource 

Contact : 
Attendees : 

special ists 

Kevin  Kilcullen  202-323-4451 

FWS  personnel 

Title : 
Date/Place : 
Subject : 

Law  Enforcement  Refresher  Training 

To  be  announced 

Protection  of  archeological  and  historic  sites  with 
law  enforcement  personnel 

Contact : 
Attendees : 

Kevin  Kilcullen  202-343-4451 

FWS  personnel 

Title: 
Date/Place : 
Subject : 

Bureau  of  Land  Management 

Managing  Historic  Resources  (one  week  long  course) 
February  6-10,  1989;  Phoenix,  AZ 

Identification  and  evaluation  of  the  historic 
resources  under  agency  care 

Contact : 
Attendees: 

Carl  Barna  202-343-9353 

BLM  field  personnel 

Title: 
Date/Place: 
Subject : 

Managing  Cultural  Resources  (6  one-day  workshops) 

To  be  announced;  to  specific  date  or  location  given 
Review  of  cultural  resources  manual  series  from  the 
perspective  of  the  specialists  and  managers  who 
operate  the  cultural  resource  management  system 

Contact : 
Attendees: 

John  Douglas  202-343-9353 

BLM  personnel 

Title: 

Date/Place: 
Subject : 


Contact : 
Attendees : 


Title: 
Date/Place: 
Subject : 


Contact : 
Attendees: 


Title : 

Date/Place: 

Subject : 

Contact : 
Attendees : 


Title: 
Date/Place: 
Subject : 
Contact : 
Attendees : 


Cultural  Resources  Management  for  Cultural  Resource 

Specialists  and  Managers 

1989,  no  specific  date  or  place  given 

Elements  of  the  cultural  resource  management 

program  at  the  State,  District,  and  Resources  Area 

office  levels 

John  Douglas  202-343-9353 

BLM  and  other  agency  personnel 


Bureau  of  Reclamation 


Cultural  Resource  Management  Workshop 
To  be  announced 

Federal  cultural  resource  legislation  and 
regulations,  and  their  interrelationship  with 
Bureau  regulations 
James  C.  Maxon  303-236-6779 

Bureau  personnel  and  others  if  space  available 


TRANSPORTATION,  Department  of 
Federal  Highway  Administration 


Historic  and  Archeological  Preservation  (National 
Highway  Institute  Course  #14211) 

Upon  request  three  times  a  year;  Date/Location  to 
be  chosen 

Legislation  and  regulations  concerning  cultural 

resource  management 

Bruce  A.  Eberle  202-366-2060 

open  to  all 


VETERANS  AFFAIRS,  Department  of 

Historic  Preservation  and  Federal  Law  (Proposed) 

Spring  1989;  Washington,  DC 

Historic  Preservation  and  Section  106 

Gloria  Weisgerber  202-233-3447 

VA  project  managers 


■ 


INDEPENDENT  AGENCIES 


Advisory  Council  on  Historic  Preservation 


Title: 

Date: 


Place: 
Subject : 
Contact : 
Attendees : 


Introduction  to  Federal  Projects  and  Historic 

Preservation  Law 

February  7-9,  1989 

February  28-March  2 ,  1989 

March  14-16,  1989 

April  4-6,  1989 

April  17-19,  1989 

April  25-27,  1989 

May  2-4,  1989 

May  16-18,  1989 

May  31-June  2,  1989 

June  13-15,  1989 

June  27-29,  1989 

July  12-14,  1989 

August  1-3,  1989 

September  11-13,  1989 

various  locations  across  the  United  States 
Introduction  to  Section  106 
Shauna  Holmes  202-786-0505 
open  to  all 


U.S.  Postal  Service 


Title : 
Date/Place: 
Subject : 

Contact : 
Attendees : 


Historic  Preservation/Fine  Arts 

Twice  a  year,  no  date  or  place  given 

Understanding  of  Section  106  and  110  of  NHPA,  and 

postal  history  from  the  18th  Century 

John  S.  Sorenson  202-268-3107 

USPS  personnel 

a************************************ 


- 


STATE  HISTORIC  PRESERVATION  OFFICE  TRAINING  COURSES 


COLORADO 


Title : 

Date: 
Subject : 
Contact : 
Attendees : 


Community  Development  Block  Grant  ( CDBG )  106 

Workshop 

To  be  announced 

Section  106  training 

Kaaren  Patterson,  303-866-3398 

CDBG  staff  and  others  if  space  available 


ILLINOIS 


Title: 

Date : 
Subject : 
Contact : 
Attendees : 


Annual  Section  106  Workshop 
Annually  in  October 
Section  106  training 
Anne  Haaker  217-785-4512 
Open  to  all 


MINNESOTA 


Title : 
Date : 


Subject : 
Contact : 
Attendees : 


Time  and  Taste:  The  Next  Hundred  Years 

January  14,  1989 

February  11,  1989 

March  4,  1989 

May  13,  1989 

General  survey  of  historic  preservation  progrars 
Michele  Sanford  612-726-1171 
Open  to  all 


NEW  YORK 


Title: 

Date : 
Subject : 
Contact : 
Attendees : 


The  Compliance  Process 
Provided  on  Request 
Section  110  training 
Bruce  Fullem  518-474-3176 
Open  to  all 


NORTH  CAROLINA 


Title: 

Date: 
Subject : 
Contact : 
Attendees : 

Workshops  for  State  Historic  Sites 

February  6-8,  1989;  March  27-28,  1989 

Development  and  management  at  historic  sites 

Elaine  Beck  919-733-7862 

North  Carolina  sites  staff,  site  volunteers,  and 
others  if  space  available 

Title: 

Date: 
Subject : 
Contact : 
Attendees : 

Section  110  Workshop 

March  9-10,  1989 

Review  of  training  possiblities  for  Section  110 
Renee  Gledhill-Ear ley  919-733-4763 

Federal  agency  staff 

Title: 

Date : 

Archival  and  Genealogical  Workshops 

For  Beginners:  April  20-21,  1989 

For  Advanced  Reseachers:  To  be  announced 

Subject : 
Contact : 
Attendees : 

Genealogical  research  techniques 

Dick  Lankford  919-733-3952 

Open  to  all,  depending  on  level  of  experience 

Note: 

We  understand  that  additional  states  conduct 
training  workshops  on  an  ongoing  basis,  but  the 
list  above  reflects  the  responses  for  1989  received 
to  this  first  request  for  information. 

Bliv)  lsBHAH  Y 
BLDG  50,  ST-15GA 

Denver  federal.  center 

P.O.  BOX  25047 
DENVER.  COLORADO  80228 


